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USE OF LABOR AS THE MAIN ECONOMIC FACTOR

Abstract. The mechanism of regulation and use of labor resources on the basis of improving the organization
of production was reviewed. The article reflects the state employment policy of the population as part of the socio-
economic policy aimed at solving the problem of employment by increasing the effectiveness of employment pro-
grams, developing a system of social partnership, encouraging the mobility of the economically active population
and enhancing the flexibility of the labor market. The experience of foreign countries, in particular the People’s
Republic of China (PRC), in which the agrarian reform is aimed at supporting the development of small and me-
dium-sized businesses, the implementation of a program of using substantial investments in the development of
primary education, health care, and the state services system, is considered. It is revealed that the model of the
domestic labor market should be based on the use of the most acceptable elements, taking into account the advan-
tages of the country.

The mechanism of functioning of the labor market in the agricultural sector should be considered in the totality
of forms, methods for implementing the economic laws of reproduction of the labor potential of the village, the rela-
tions of interaction between the demand and supply of labor. Self-employment is considered as a form of em-
ployment that unites an employee and an employer in one person, as a form of mitigating labor contradictions of
interests - a family business, workers of cooperatives and the advantage of this form of employment can be defined
in the freedom to choose a sphere, independent business activity, free work schedule, reliance on one’s own initia-
tive, direct dependence of earnings on the income of the enterprise.

Keywords: labor resources, mechanism, conditions, enterprises, use, region, support, population, self-cmploy-
ment, forms.

Introduction. Labor resources as well as natural, financial and capital are the main economic factors.
Labor resources include people engaged in economic activities in various industries, and unemployed,but
capable of work.

Solving the problem of providing the population with food depends to a decisive extent on the effi-
ciency of the use of labor resources. Due to the high availability of labor, insufficient development of
labor-intensive industries, concentration, specialization of production, as well as other factors, in some
regions a certain part of labor is not used, and a significant part is used inefficiently. The fundamental
issue of economic recovery based on the full and effective use of labor resources is the improvement of
the organization of production, taking into account the existing significant zonal differences [1].

For a country, given its regional and geopolitical features, issues of employment and use of labor
resources are of particular importance. The regions are characterized by a sharp difference in the condi-
tions that determine their production capabilities: the availability of agricultural land resources and their
bioclimatic potential; the condition of the material and technical base of production and processing of
agricultural products; the development of a transport system providing links with food suppliers and
consumers in other regions and countries; the level of purchasing power of the population; regional and
national traditions of food consumption, as well as the ability to meet the demand for it through its own
production [2].
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Research methodology. In modem conditions, a mechanism for regulating the labor supply of en-
terprises and the search for ways to improve the efficiency of the use of labor resources are required,
which is of tremendous political and socio-economic importance.

The regional economy needs a mechanism for regulating and improving the efficiency of use of labor
resources of enterprises, business entities, which makes it possible to solve many socio-economic issues
[3]. This mechanism is necessary for: increasing production; implementation of full employment; creating
favorable conditions for the life of workers; recruitment, training and retraining; rational balance of
production resources and their use; connections to the emerging labor market; rural development,
stabilization of the rural population, preservation of folk traditions.

The study of resources for labor activity is of great importance in assessing the labor market and the
conduct by the state of an appropriate demographic policy in order to influence the processes of repro-
duction of the population and its employment [4].

The state employment policy is part of the social and economic policy of the state, aimed at resolving
employment problems in the economy through improving the efficiency of employment programs,
developing a social partnership system, encouraging the mobility of the economically active population
and increasing labor market flexibility.

Results. The study of labor market indicators makes it possible to judge the effectiveness of state
policies in the field of employment regulation, which is unlawful to consider outside economic processes,
which are objective prerequisites for the realization of opportunities, both of an individual and the
population as a whole [3].

The agrarian and industrial complex of Kazakhstan for 11 months of 2018 produced goods and ser-
vices for KZT 4167.6 billion. In January-November 2018, gross output of products and services in the
agriculture, forestry and fishery sectors in Kazakhstan increased by 2.9% compared to last year. The
highest rates of agricultural production is detected in the Almaty region. The production of products
and services in agriculture with indicators ranging from 200 to 400 million tenge was recorded in the
regions: Akmola region - 400863.5 million tenge, 9.6% of the total total production, Kostanay region -
376 845.7 million tenge, 9%, Zhambyl region- 248 103 million tenge, 4, 6%, Karagandy region -
245 867.2 million tenge, 5.9%, Pavlodar region - 210 666 million tenge, 4, 5% and Aktobe region -
206 378 million tenge, 5, 5%.

Of particular interest to the Kazakhstani labor market in the agroindustrial complex is the experience
of the PRC, where the agrarian reform went beyond the framework of agricultural production. China is
characterized by a successful policy to combat unemployment and poverty, which, despite the country's
low GDP, reduced the proportion of families below the subsistence level to 6% of the population and,
after two decades of economic reforms, the number of people in absolute poverty decreased from 260 to
42 million the following main factors contributed to this: support for the development of small and
medium-sized businesses, the implementation of a targeted program to combat severe forms of poverty,
the use of significant investments in the development of early education and primary health care, in the
state system of services.

Particular attention was paid to the fight against illiteracy, as one of the causes of the poverty of the
rural population and, in particular, the youth and women.

The study of the formation of the Kazakhstan model of the labor market showed that at the initial
stage of its formation was carried out according to the Swedish model [6].

Then, certain features characteristic of the Japanese model were identified, for example, life-long
employment in certain large enterprises. Also, elements of the Japanese model of the labor market include
the use of various methods of reducing working hours, weeks, and forced vacation, which, in turn, con-
tributed to the formation of high hidden unemployment in workplaces on a very large scale, especially in
rural areas.

The model of the Kazakhstan labor market should be based on the use of the most acceptable
elements of each of these models, taking into account the advantages of the republic.

The study of the mechanisms of functioning and regulation of the labor market in the agrarian sphere
of the most developed countries led to the following conclusions:

- the mechanism of functioning of the labor market in the agrarian sector should be considered as a
set of forms, methods for implementing the economic laws of reproduction of the labor potential of the
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village, the relationship between supply and demand of labor, resulting in determining the market price of
the commodity-labor force - wages and the equilibrium employment parts of the rural population;

- the functional method of studying the mechanism of the existence of the labor market makes it
possible to establish the general level of wages in the agro-industrial complex and the level of rural
unemployment and their definition in specific labor markets to competitors;

- the mechanism for regulating the labor market in the agro-industrial sector is an adaptive response
of production relations aimed at regulating the contradictions in the functioning of the labor market at
various levels: macro, micro, international, regional;

- specific forms of the labor market regulation mechanism in the agrarian sphere are forms of balan-
cing the contradictions in the functioning of the labor market, which develop under the influence of
ongoing changes in productive forces and production relations that are often violated, which leads to the
manifestation of new ones [7].

By international standards, the share of the employed population in relation to people of working age
15-64 years old in Kazakhstan is at a high level of 73%, which corresponds to the level of the developed
countries of the West. This high employment rate is associated with a high proportion of the self-em-
ployed population, whose share reaches 25% of the employed population, whereas in developed countries
the share of the self-employed accounts for only about 10% of all employed.

The share of the self-employed population has consistently decreased since the beginning of the two
thousandths, when it was 45% relative to total employment to 25% by now, while there is no certain
numbers about the self-employed.

Self-employment is considered to be a form of employment that unites an employee and an employer
in one person, or finds a form of easing labor-related contradictions of interests (family business, em-
ployees of cooperatives). As advantages of this form of employment, one can point to the freedom of
choice of the sphere and independence of entrepreneurial activity, free work schedules, reliance on one’s
own initiative, direct dependence of earnings on the income of an enterprise [8]. The spread of self-em-
ployment in the world is quite high, for example, in Romania, Turkey, Greece, their share exceeds 30%.

In terms of industry, the share of self-employed reaches 40% in agriculture in Poland, 20% in
construction in the UK, 40% in trade in Spain, 20% in professional field, scientific and technical activities
in Sweden, 18% in humanitarian services in Germany.

But it is important to note that all self-employed in Western countries pay taxes after paying social
payments. In Kazakhstan, for the self-employed, except through individual entreprencurship, there is no
working model for paying taxes because of the low incomes of the self-employed, and here seems to be a
problem of rather costly administration of this kind of activity.

At the same time, from 2018, a local government budget is being introduced at the level of a city of
district importance, a village, a rural district, and it is possible at this level that it will be easier to identify
self-employed people, including through outsourcing of self-employed individual types of work.

In the regions, a significant proportion of self-employed is concentrated in the southern, southeastern
and northern regions, where agriculture is widespread, and especially in rural areas, where the share of the
self-employed is more than half of all employed.

With the help of the balance of labor resources, sources of the formation of labor, connections and
proportions in its distribution by sectors of the economy and types of economic activity between
individual regions of the country are discovered [9].

In 2013-2017 in the republic as a whole, the growth of the economically active population in the
baseline scenario averaged 127.8 thousand people. At the end of the second half of 2017, the population
of Kazakhstan exceeded 18 million people. This reflects the continuing trend of population growth.
However, the age structure of the population undergoes significant changes - the working-age population
of 15-64 years is decreasing due to the failure of the birth rate and the mass outflow of the population in
the 1990s. This is reflected in the reduction in the number of young people aged about 15-25 years old,
but is reflected in the increase in children under the age of 15 years old and those over 65 years old.

And by the end of 2017, the number of economically active population was 9.5 million people, with a
total population of the Republic of Kazakhstan of 18.16 million people. At the same time, in some
regions, due to a reduction in the population, a reduction or a slight increase in the number of econo-
mically active population is expected.
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These regions include four regions (Akmola, Kostanay, North Kazakhstan, including East Ka-
zakhstan regions).

The growth of the economy and the economically active population led to an increase in the number
of employed by the beginning of 2018 to 9.16 million people. For comparison, by the end of 2014, their
number was 8.54 million people. The increase in the number of people employed by region is uneven.
This is due to the various expected demographic trends and development indicators. The largest growth in
the number of employed is observed in Astana (107 thousand people as of January 1, 2018), the smallest -
in the North Kazakhstan region (2.7 thousand people), in East Kazakhstan 61.6 thousand people. Analysis
of labor resources in individual regions corresponds to the development of labor resources in the country.
For example, the East Kazakhstan region is one of the promising regions of Kazakhstan and has a
developed infrastructure. The basis of its economy are the mining industry, the metallurgical and ma-
chine-building industries, as well as the agricultural sector of the economy, there are great opportunities
for the development of tourism.

In connection with these positive changes in the economy of the country's regions that have emerged
over the past decade, trends continue to change in the structure of distribution of workers by types of
economic activity, such as the mining and manufacturing industries, engineering, agriculture, and the
service sector. Against the background of economic growth, an increase in the efficiency of using labor
resources and an increase in the share of the self-employed population by 2.4% is expected.

In a number of regions of Kazakhstan, the regional authorized organization for the implementation of
the second direction of the Employment Program 2020 is defined by the Fund for Financial Support of
Agriculture.

For the current state of economic development, rational distribution of productive forces is of par-
ticular importance, allowing us to ensure greater production efficiency, to obtain maximum profit with
careful, rational use of natural resource potential, preservation and improvement of the environmental
conditions of the population. At the same time, the complex use of natural resources, the introduction of
waste-free technologies in the processing of raw materials and fuel are important [10].

With the current location of production in the market conditions, the restructuring of the entire
economic system, the socialization of the economy, and the equalization of the levels of economic
development of certain regions of Kazakhstan are of particular importance.

Improving the territorial structure of the economy, ensuring a rational combination of economic and
social development of each subject, region, should be aimed at improving their interaction in the econo-
mic complex of Kazakhstan, the complexity of their development, the formation of territorial-industrial
complexes and industrial centers, the rational development of their natural and economic resources.

In the production of agricultural products, it is necessary to take into account the requirements of
both biological and general economic laws. An important characteristic of the use of labor resources is the
sectoral structure of employment.

The main reason for influencing the efficiency of the use of labor resources is the seasonal nature of
agricultural labor. It is caused by the seasonality of production and the discrepancy between the produc-
tion period and the working period. Reducing annual seasonality and improving the use of labor resources
can be achieved: by improving the sectoral structure of production, taking into account regional and sec-
toral conditions; development of subsidiary industrial productions and crafts; improvement of economic
incentives for workers and the development of entreprencurial activities in rural areas [11].

An important direction of the state active policy of employment and social support for persons left
out without work is professional training of the population. Conducting a variety of training activitics
improves the professional qualities of workers, enhances the competitiveness of the non-working popu-
lation through training new occupations, advanced training and retraining based on the situation on the
labor market.

Limited employment in rural areas, low territorial and socio-professional mobility of the rural
population, poor social protection for the unemployed hamper the process of optimizing the level and
structure of employment. [12]. The dynamics of the labor market over the past years shows that the
greatest regional differences in the level of unemployment occurred at the very beginning of the reforms
(in 1992), but by the beginning of the 21st century there was some stabilization and decrease in this
indicator.
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One of the most effective forms of using industrial, labor, material resources of a village is a rural
industrial enterprise, the main functions of which can be: the development of local raw materials; effec-
tive use of the production potential of the territory; reducing unemployment by creating new jobs; streng-
thening the rural economy; an increase in the rate of accumulation and savings. By the nature of their
activities, rural industrial enterprises can be divided into such types as industrial, construction, transport,
trade, and service [13, 14].

When combined with the development of agriculture and industrial production, its profitability
mcreases manifold due to a more rational use of the industrial, labor and raw material resources of the
village. As a result of a combination of various occupations, the labor of agricultural workers over the
course of a year becomes relatively uniform. [15] Easy labor change occurs where there are handicraft,
processing, or industrial enterprises.

Findings. The combination of the production and processing of agricultural raw materials directly at
the places allows reducing costs, reducing losses, especially of perishable and untransportable products.
Waste from recycling is disposed of as animal feed or fertilizer. Integration also provides an opportunity
to get rid of intermediaries in the transportation of agricultural raw materials and products. The creation of
industrial enterprises can be one of the most effective arcas of agricultural growth and integrated rural
development.

With the current disparity in the prices of products, agriculture currently cannot develop indepen-
dently at a high rate, the village has practically no resources for this. That is why the creation of industry
in the countryside can be one of the factors for the rise of agriculture, the improvement of the well-being
of rural residents, and the strengthening of rural society. The combination of rural and industrial activities
offers great opportunities for increasing investment in the development of agricultural production itself.

K. E. Exracea
Kazax yarTeIK arpapislk yHEBEpcuTeTi, Ammarsl, Kasakcran

EHBEK PECYPCTAPBIH .
BACTBI 9KOHOMMUMKAJIBIK ®PAKTOP PETIHAE NAUJAJTAHY

AnHoTaHsA, OHIIPICTI YHBIMIACTHIPYABI KCTLIAIPY HETI3IHAC CHOCK PECYpPCTAPBIH PETTCY KOHC MalmaiaHy
MEXaHM3MI KapacThIpbIIFaH. JKyMBICIIEH KaMTyabl KAMTAMAachl3 €Ty OaFmapiaMasapbIHBIH THIMIALTITIH apTTHIPY,
QIIEYMETTIK 9PINTECTIK JKYHECIH JAaMBITY, IKOHOMHKAJBIK OCICCHAI XANBIKTBIH YTKBIPJIBIFGIH BIHTAIAHABIPY JKOHE
€HOCK HAPBIFBIHBIH HKEMILTITIH KYIICHTY KOIBIMCH XaJbIKThI KYMBICTICH KAMTY MAOCEICJICPiH MENIyTe OarbITTaIFraH
QICYMETTIK-3KOHOMMKAJIBIK CAsICATTBIH Oip O6Jiri peTiHAC XaIBIKTBHI KYMBICTICH KAMTY/IBIH MEMJICKETTIK CasCcaThl
kepcerinren. et emnepain, aran avitkanga, KXP toxipubeci Kapanabl, OHZA arpapislk peopMa HIAFBIH JKOHE
opra OM3HECTI JaMBITYJbI KOJzmayra, Oacrayemn OimiM Oepymi, ACHCAYIBIK CAKTAayJbl JAMBITYFa, MEMICKETTIK
KBI3MCT KOPCETY KYHCCIHC €JICYJIl MHBCCTHUHSIAPABI MainangaHy OaFmapiiaMachIH JKY3ET¢ achIpyFa OarbITTANFAH.
OtaHapIK €HOCK HAPBIFBIHBIH MOJCII CIIIH aPTHIKIIBUIBIKTAPBIH ECKEPE OTHIPBII, HEFYPIIBIM KOJNAIIIBI JICMEHTTEPI
maliaiaHyFa HETi3ACIY1 THIC CKCHI AHBIKTAJIIBL

AybIn mapyamsUIbFGT CATaChIHAAFEI CHOCK HAPBIFBIHBIH JKYMBIC ICTCY MEXAHHM3MIH aybUIIbIH €HOCK QJICYETiH
YAalibl OHAIPYIiH SKOHOMUKAJBIK 3aHJAPBIH iICKE aChIPy HBICAHIAPHI MCH QMICTEPIHIH, KYMBIC KYIIIHIH CYPAHBICHI
MEH YCHIHBICHI apPaChIHIAFEl ©3apa iC-KUMbLIT KATHIHACTAPBIHBIH >KUBIHTBIFBIHAA KAPay KAKET. O31H-631 )KYMBICIICH
KaMTy KBI3METKEPiH >KOHE KYMbIC OCpYIIiHIH Oip TyJFaHbI OipIKTIPETIH KYMBICTICH KAMTY HBICAHBI PETIHAC, MY-
JenepAiH eHOCK KaHIIBLTBIKTAPhIH KESHUTACTY HBICAHBI PETIHAC-0TOACHUIBIK OM3HEC, KOOICPATHBTEPAIH KBI3METKED-
Jepi JKOHE OCHI )KYMBICIICH KAMTY HBICAHBIHBIH APTHIKIIBUIBIFBIMEH CAJIAHBI TAHAAY OOCTAHIBIFBIHIA, KACIIKEPIIK
KBI3METTIH TIYEICI3AITiH, CPKIH >KYMBIC KECTECIH, 63 0aCTAMAIIBIIBIFBIHA CYHEHIN, TaOBICTHIH KOCIIIOPBIH KipiCiHe
TIKEJICH TOYCIIALIITIH AaHBIKTayFa OOIa IbI.

Tyiiin ce3mep: CHOCK PECypCTaphl, MCXaHU3M, IMAPTTAP, KOCIMOPHIHIAP, MAHJANAHY, aliMaK, KOJIIAy, XajbIkK,
©31H-631 )KYMBICIICH KAMTY, HBICAaHZap.
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K. E. Eiaraesa
Kazaxckuii HalmOHANBHBIN arpapHbId yHUBEpCHTET, AMarsl, Kazaxcran
HCHOJb30BAHUE TPYJOBBIX PECYPCOB KAK I''TABHOI'O 9 KOHOMHUYECKOI'O ®AKTOPA

AnnoTtanus. PaccMOTpeH MEXaHH3M PETYJIMPOBAHUS M UCIIOJIb30BAHMUS TPYIOBBIX PECYPCOB HA OCHOBE COBEP-
MICHCTBOBAHUS OPTaHM3aNUM HPOM3BOJACTBA. OTpaKEHA TOCYAAPCTBCHHAS TOJIMTHKA 3aHATOCTH HACEICHHS KAk
YACTH COLHUATBHO-IKOHOMHMYECCKOHM MOMHTHKY, HANPABICHHON HA PEIICHUE MPOOIEMBI 3aHATOCTH HACCIICHHS ITyTEM
ITOBBIIIICHU A S(I)(I)GKTI/IBHOCTI/I IporpaMm obecneveHus 3aHATOCTH, PA3BHTHA CHCTCMBI COLMHAIBHOTO IMAPTHCPCTBA,
CTHMY IHPOBAHUA MOOMJIBHOCTH JKOHOMHYECKH AKTHBHOTO HACEIICHHSI H YCHICHUA THOKOCTH PBIHKA Tpyda.
PaccmoTpen ombIT 3apyOCKHBIX CTpaH, B 4dactHoctm KHP, B koTOpoill arpapHas pedopMa HampaBiACHA Ha
MOJZIEPKKY PA3BUTHSI MAJIIOTO M CPETHETO OM3HECA, OCYINECTBICHHE IPOTPAMMBbI HCIIOIb30BAHMS CYINCCTBECHHBIX
HMHBECTHIMH B Pa3BUTHE HAYAIBHOTO O0OPA30BAHMS, 3APABOOXPAHCHUS, B TOCYTaPCTBCHHYIO CHCTEMY yCIyT. Bhlas-
JICHO, YTO MOJCJIb OTEYECCTBEHHOTO PBIHKA TPYAA JOJDKHA OBITH OCHOBAHA HA HMCIOJIB30BAHHU HAMOOJCE IPHEM-
JICMBIX 3JICMCHTOB C YUCTOM NPCHMYIICCTB CTPAHEL

Mexauu3M (PYHKIHOHAPOBAHKS PHIHKA TPYJA B CCILCKOXO3IHCTBECHHOM C(hepe HCOOXOAHMO PacCMATPHBATH B
COBOKYITHOCTH ()OpPM, METOJOB peaiHM3aliH SKOHOMHYECKHX 3aKOHOB BOCIIPOM3BOJCTBA TPYAOBOTO MOTCHIHATA
CCJ1a, OTHOIICHHH B3aMMOACHCTBHA MCKIY CHPOCOM H TMPSIIOKCHHEM Pad0oUCH CHITbl. PaCCMOTpEHA CaMO3aHATOCTD
Kak (popMa 3aHATOCTH, OOBCAMHAIONICH PAOOTHHKA H PAdOTOJATCIII B OJHOM JIHIC, KAk (hopMa CMATUCHHA TPYIO-
BBIX NMPOTHBOPECUMH HHTEPECOB — CEMCHHBIH OM3HEC, pAOOTHHKH KOONIEPATHBOB M IPEHMYIICCTBOM 3TOH (DOPMBI
3aHATOCTH MOYKHO OMPSIACITHTH B CBOOOAC BBEIOOPA C(CPHI, HC3ABHCHMOCTH TPCANPHHHUMATCTBCKOH ICATCIBHOCTH,
cBOOOAHOM rpadure paboOTHI, OMOpPE HAa COOCTBEHHYHO WHUIMATHBHOCTH, NMPAMON 3aBHCHMOCTH 3apaboTKa oOT
JIOXO0/A TIPEIIPHUITHL.

KimoueBbie cji0Ba: TPyAOBBIE PECYPCHI, MEXAHW3M, YCIOBHUS, HPESANPHUSITHS, HCIIOJIb30BAHHE, PETHOH, MOA-
JIep’KKa, HACEIICHUE, CAMO3AHATOCTh, (POPMBIL.
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