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HUMAN CAPITAL IN THE CONDITIONS
OF MODERNIZATION OF ECONOMICS

Abstract. In Kazakhstan, modernization is seen as a factor of economic growth for improving the social and
economic system of society and improving the welfare of the people. The effectiveness of economic development is
largely determined by the human capital accumulated and realized in the country. So, according to the authors, in
modern conditions knowledge and qualifications are important factors of economic growth and social progress of
society. The main wealth of any society is made up of people; therefore, the issue of studying the problems of the
efficiency of the use of the main productive forces realized in the modern conditions in the form of human capital is
topical. As we see, in Kazakhstan, along with the above-mentioned types of modernization, political modernization
and spiritual modernization have become a necessary component of the modernization of a new type, ensuring the
success of the nation.
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Introduction. Human capital as a product of production is the knowledge, skills that a person
acquires in the process of training and labor activity, and like any other kind of capital, has the ability to
accumulate a rule, the process of accumulating human capital has a longer character than the process of
accumulation of physical capital. The President of the Republic of Kazakhstan N.A. Nazarbayev in his
annual address stressed the importance of the formation and development of human capital, which is the
main national wealth for stable development and entry into the ranks of the world's competitive countries.
Turning to history, you can leam that the concept of human capital dates back to early times. The
economic condition of our country is growing every day. And the contribution of innovations to this
development cannot be overestimated.

Clearly aware of the need to develop human capital through innovation, the importance of investing
human capital, the Head of State N.A. Nazarbayev in his Address in 2010 emphasized that the main thrust
of the "Strategic Plan 2020" is anactive investment in the future to improve the competitiveness of human
capital. At the same time, the Leader of the Nation indicated that the priority is the education of
Kazakhstanis of the new pharmacy and the establishment of Kazakhstan as a country with developed,
competitive human capital.

Methodsofresearch.The president gives clear indicators of the potential of the people of Kazakhstan.
Therearefiveofthem:

1) a quality educational system;

2) the health of the nation;

3) development of all-Kazakhstan culture;

4) revision of social packages of civil servants;

5) increased attention to citizens with disabilities.

The total national stock of human capital and the rate at which it is built up are extremely important
for the level and pace of the country's economic development. First of all, because human capital
determines the ability of a country's economy to perceive and use technical innovations. For a rapid
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economic growth, investment in human capital must be accompanied by a correct state development
strategy, including the rational use of human capital. One of the tools that affect the qualitative growth of
human capital in society is education.

Results. The state should take care that the educational policy creates conditions for the
implementation of profitable investments. To increase the return on investment in education, the
following measures are necessary:

1) the formation of requirements for the content of educational training in areas (specialties), taking
into account the country's economic development strategy;

2) monitoring needs in professions for assessing the demand for professions using different methods;

3) the formation of a state order for training specialists taking into account the personnel situation in
the labor market;

4) assistance in the employment of graduates;

5) use of marketing tools for forecasting the dynamics of changing labor market needs and shaping
the demand for workers of various professional groups in the interests of thesustainable economic
development of the country;

6) formation of the system of continuous education, which allows to constantly improve the level of
skills, acquire new abilities, remain competitive in the labor market with changes in the sphere of activity,
and also increase mobility between types of classes.

Itisnecessarytodeveloppersonneltoensurethe "digitalproduction" of MMC: analysts, IT specialists,
managementothigherqualifications, workingaccordingtointernationalstandards.

The impact of increments in different levels of education depends on the level of economic
development of countries, and for developed countries (OECD members) the development of higher
(tertiary) education is critical for growth. It is also revealed that education gives additional indirect
benefits, in particular, by stimulating investments in physical capital, the country's own technological
development and adaptation of technologies developed in other countries.

In the conditions of growing competition in the global market of knowledge, technologies, labor
resources, the role of the educational system is growing. Reforms in the educational system currently
underway in many countrics are a response to the challenges of globalization and many dynamically
developing economies that are already demonstrating achievements in the development of the knowledge
economy will soon exacerbate competition in the development of human capital. In these conditions, the
national competitive advantages can be provided not only on the basis of constant support of the
educational sphere and concentration of funds, but also the creation of a system of measures aimed at
increasing the competitiveness of Kazakhstani education.

In the work of A.G. Mukhamedzhanova "HumancapitalofKazakhstan: formation, state, use", it is
given thefollowingdefinitionofhumancapital:

- Firstly, human capital is the self-growth of a person's ability to create greater value than was
originally advanced to a person;

- Secondly, human capital is a category of social reproduction, which has a cyclic form.

- Thirdly, human capitalisan objectiveeconomicrelation, occupying a central placein the system of
economic relations of society, affectingthepaceanddirectionofscientificandtechnologicalprogress,
theefficiencyoftheproductionandreproductionprocess, is a leadingfactorineconomicgrowth [6].

Academician A K. Koshanov defines two approaches to the study of human capital: "a narrow
understanding of his essence as a cost of money, including wages, investments in human capital, and a
more extensive definition of this concept, taking into account many economic and social aspects. These
differences are caused by a different approach to the definition of the essence of the category "human
capital”, which in structure is an educational, intellectual, scientific, entrepreneurial potential, which
characterizes the richest content "[7].

Prospects of the state policy in the sphere of Kazakhstan education are related to the ongoing global
processes in the world economy, which is reflected in the national educational system, which should train
highly qualified personnel both for the current needs of the economy and for the knowledge economy [1].
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The most important directions of development of theinnovative potential of higher education
institutions and their role in the implementation of the State Program of Forced Industrial-Innovation
include the following:

- training highly qualified specialists with knowledge in the field of science-intensive technologies,
innovation, innovation management, research activities;

- participation of higher education institutions in the development of innovative projects and in the
conduct of scientific research;

- Creation on the basis of higher educational institutions of innovative research centers as the most
important structural links forming an innovative infrastructure;

- participation of higher educational institutions in the development of state programs for the
innovative development of the economy and social sectors of the country;

- participation of higher education institutions in the development of skills of managers and
specialists in intellectual work of leading enterprises and organizations of the country;

- Creation on the basis of highereducation alinstitutions of researchschools for the training of
youngscientistsonspecificscientificlines, etc.

Conclusions. The level of training of specialists is becoming one of the most important factors
determining the degree of economic competitiveness and the country's integration into the world
economic system. The quality of human capital will be one of the most important factors of economic
development in the long term.

In conclusion, we would like to say that human capital must be viewed as capital formed as a result of
investments and having targeted use in social production or civil life, and also as a fund for certain
knowledge, skills, entreprencurial opportunities, health and motivations that are the main factor of the
public production and economic growth.

REFERENCES

[1] Message of the President of the Republic of Kazakhstan N.Nazarbayev to the people of Kazakhstan "Kazakhstan way -
2050: Unified goal, common interests, common future" of January 17, 2014 (In Russian).

[2] The State Program for the Development of Education of the Republic. Kazakhstan for the years 2011-2020.Approved
by the Decree of the President of the Republic of Kazakhstan No. 1118 of 07.12.2010. (In English).

[3] The program "Intellectual Nation 2020". Astana, 2009.

[4] Koshanov AK Industrial-innovative strategy and economic growth. Monograph. -Almaty: "Kazyurt" baspsy, 2012. 384
p. ISBN 978-601-247-633-0 23 (InEnglish).

[5] Nureyev R.M. The Development of Human Capital as a Real Alternative to the Raw Material Specialization of the
Country // The Economic Bulletin of Rostov State University. 2007. Ne3. P. 111-129. ISSN 0201-727X (In Russian).

[6] Shultz T. Human Capital in the Intemational Encyclopedia of the Social Sciences. N.Y., 1968, vol. 6. ISBN:
0028956907 (in engl).

[7] Becker, Gary S. Human Capital. N.Y .: Columbia University Press, 1964. ISBN-10: 0226041204 (in engl).

[8] The site of the World Economic Forum www.weforum.org.

[9] Mukhamedzhanova A.G. The human capital of Kazakhstan: formation, condition, use. - Almaty: SRC Gylym, 2001. -
376s. ISBN 9965070326 (InEnglish).
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'C.Topaiirs1poB aTsHmars! [1aBT0aap MEMIEKETTIK YHHBEPCHTETI;
ATEHIpAy MEMIICKETTIiK YHHBEPCHTETI

IKOHOMMKAHEI JKAHFEIPTY JKAFJAMBIHIA AJAM KAITATAJIBI

Annoramusa. Kas3akcTaHAa IKaHFBIPTY KOFAMHBIH OICYMCTTIK-3KOHOMHKANBIK JKYHCCIH JKCTLIOIPY >KOHC
XaJBIKTBIH QJI-AyKAThIH >KAKCAPTY VINIH SKOHOMHKAIBIK 6CY (DAKTOPBI PETiHAC KAapacTHIPHLIAABL. JKOHOMHUKAIBIK
JAMYZJBIH THIMILUTN HETi3IHEH €IAe SKHHAKTAJFAH JKOHE JKY3EIC AacChIPBUIATHIH aJaM KaIHTadbl apKbLIbI
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alKpIHAAMAa6l. MoCeICH, aBTOPIAPABIH MiKipi OOMBIHINA, Ka3ipri skarmaiima OimiM MCH OIMKTITIK 3KOHOMHKAJIBIK

OCIMHIH KOHC KOFAMHBIH JIICYMETTIK KETICTITIHIH MAaHbI3IBI (akTOpBI 00BN TaObuIambl. Ke3-KenreH KOFaMHBIH

GacTbl OaWNBIFBI aJAMHAH TYpaabl, COHABIKTAH KA3ipri 3aMaHFBl INIAPTTApJa aJaM KaluTaubl TYPiHAE >Ky3ere

aChIPBLIATHIH HETI3TI OHAIPICTIK KYMTEpAl KOJIAHY THIMAIUTITIHIH MOCEIETCPIH 3EPTTEY MACEIecCi ©3¢KTi OObI

TaOb1agsl. JKoraphiaa KepCeTINTEHACH KAHFBIPTY, CASCH >KAHFBIPTY XKOHE PYXAHH YKAHFBIPTY CHAKTHI YITAPAJIbIK

JKCTICTIKTEP/Ii KAMTAMAChI3 €T¢ OTHIPHI, Ka3akcTana skaHA THITI KAHFBIPTY ABIH KAKCTTI Kypamaac 0eriri 00IbL.
Tyiiin ce3aep: agaM KAMATAITBL, KAHFBIPTY, CadcaT, 00CCKETe KAOICTTITIK, OKBITY, QIICYCT

YK 001.895
AJK. Eckaymesa ', .M. Axnerosa 2, C.A. Paxuvosa !

TlaBnomapckuit rocy 1apcTBeHHEIH yEHBEpcHTET HMeHH C. Topaiireiposa
> ATHIpay CKHif TOCY TAPCTBEHHBIH YHHBEPCHTET

YEJOBEYECKHI KAIIATAJ B YCJIOBASIX MOJAEPHUZAIIMA YKOHOMUKH

Annoramusa. B Kaszaxcrame MOACpHH3aIMS PACCMATPHBACTCA KAaK (AKTOP SKOHOMHYCCKOTO POCTa I
COBCPIICHCTBOBAHMA COIHATBHO-IKOHOMHYCCKOH CHCTEMBI OOMCCTBA W IOBBIMICHHSA OIATOCOCTOSHHS HAPOMA.
3(1)(1)6KTI/IBHOCTI> PasBUTHA JKOHOMHKH BO MHOTI'OM OHNPEACLICTCA HAKOIMJICHHBIM W PCATU30BAHHBIM B CTPAHC
YCTOBCUCCKUM KAMHUTAIOM. Tak, MO MHCHHEO ABTOPOB, B COBPEMCHHBIX YCIOBHAX 3HAHUA W KBATH()HKALMA
SBJBIFOTCS BASKHBIMH (DAKTOPAMH SKOHOMHUCCKOTO POCTA M COIMATIBHOTO Hporpecca odmecTea. [ maBHoe 60raTcTBo
M000T0 OOMIECTBA COCTABILIIOT JEOAM, TO3TOMY BOIPOC H3YUCHHS IPoOieM 3((PEKTHBHOCTH HCIIOJIB30BAHUSI
OCHOBHBIX IMPOU3BOAUTCIIBHBIX CHJI, PCATU3YHOIINXCA B COBPEMCHHBIX yCIIOBUAX B (I)OpMe YCIOBCUYCCKOIO Kamurala,
ABJLICTCA AKTY AJTbHBIM. Kak BUIUM, B Kazaxcrane HapAay C BBIIC HA3BAHHBIMU BHAAMH MOACPHH3AIMH CTAaIH
OCYLICCTBILIIOTCS MOJHTHYCCKAS MOJACPHH3AMMA W JYXOBHAS MOICPHH3ALMUA, KAK HEOOXOAMMBIH KOMIIOHCHT
MOACPHHU3AIUHA HOBOTO THIIA, 066CH6‘{I/IBaIOH.[I/II\/’I yCnexX HAlluH.

KmioueBnie c/I0BA: UCTOBCUCCKHUH KAUTAN, MOACPHI3AIMS, TOIHTHKA, KOHKYPEHTOCTIOCOOHOCTH, HOATOTOBKA,
HOTCHIHAIL
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