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Abstract: The relevance of this article lies in the fact that the analysis of indicators of labor resources makes it
possible to judge the effectiveness of the state policy in the field of employment regulation, which it is illegal to
consider outside economic processes, which are objective prerequisites for the realization of opportunities, both of an
individual and of the population countries in general.

The current situation in the labor market is always in the center of attention of the state, business and society as
a whole. It affects both the economic development of the country, social policy, the competitiveness of enterprises,
and the welfare of the individual. At the same time, the labor market itself is undergoing the strongest influence from
demographic, economic, technological and political trends, which makes it unique in each country. This leads to the
need for a comprehensive analysis, both at the global and national levels.

The article analyzes the labor market on the basis of official statistical data of the Republic of Kazakhstan,
where internal labor migration processes are also actively involved, and where it is necessary to apply measures to
increase labor mobility, primarily aimed at encouraging migration from labor-intensive to labor-deficient regions.

When writing the article, general scientific methods of cognition (statistical, normative analysis, synthesis,
analogy, generalization), empirical-theoretical (collection, study and comparison of data), as well as methods of
scientific knowledge (historical, legal, systemic, comparative legal) were used. ). In processing and systematizing the
data, grouping and classification methods were used. The information and statistical base of the study was compiled
from official periodical and information and analytical publications of the Republic of Kazakhstan.

Keywords: labor market, labor mobility, migration, emigrants, labor-surplus regions, workers, skilled labor
resources.

Introduction. In the system of economic relations, labor resources occupy an important place, as
labor resources are one of the indicators, the state of which allows to judge about the national well-being,
stability and efficiency of social and economic transformations.

The optimal allocation of resources depends on the definition of regional specialization, since, in
determining regional specialization, they can find a solution to the problem of creating jobs, which, of
course, permanently solves the problems of the self-employed. Currently, cluster initiatives are being
launched that will help to understand what specialization a particular region will have.

In the Message of the President of the Republic of Kazakhstan, the Strategy “Kazakhstan-2050” is a
new political course of the established state, within the framework of the second challenge of the 21st
century. - global demographic imbalance, indicates the need for measures to increase the mobility of labor
resources, primarily aimed at stimulating migration from labor-intensive to labor-deficient regions [1].

So, in 2017. in Kazakhstan, at the initiative of the National Chamber of Entreprencurs and with the
support of the Government, the Bastau Business program was launched, which aims to promote
productive employment and citizen involvement in entrepreneurship, and to teach the population the
basics of business and financial literacy. The project is financed at the expense of the republican budget.

As part of the implementation of the Plan of the Nation “100 Concrete Steps”, the investment climate
improves, the competitive environment and innovation activity is stimulated, which also contributes to a
more efficient use of the working population, including young people, and will ensure a favorable effect of
economic growth [2].

Results of a research-According to the Ministry of National Economy of the Republic of
Kazakhstan, since 2002, external migration has largely ceased to be a cause of population decline. From
2001 to 2017, the negative migration balance amounted to a total of 108.2 thousand people. Such
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dynamics is explained by the decrease in the number of Kazakh repatriates returning to their historic
homeland. The wave of mass return of the Kazakhs to Kazakhstan, which began in the 90s, is replaced by
a downward trend. Due to the demographic contribution of the arrived oralmans over the years of
independence, it was possible to reduce the negative migration balance by 28%. Most of the returned
oralmans chose the citics of Astana and Almaty, and the southern regions, increasing the negative balance
of the northern regions (Table 1) [3].

Table 1 - External migration of the population of Kazakhstan in 2010-2017 (thousands of people)

Indicator 2010 2011 2012 2013 2014 2015 2016 2017 2010-
2017
Arrived 42,1 38,0 28.3 24,1 16,8 16,6 13,7 16,1 1957
Drop out 26,5 32,9 29, 244 28,9 30,1 3.9 37,7 25,1
Net 15,6 5,1 -14 -0,3 -12,1 -13,5 212 -21,6 -49.4
Note compiled by authors

In the regional context, more than 50% of emigrants leave Karaganda, Kostanay, East Kazakhstan and
Pavlodar regions. Basically, the urban population travels outside of Kazakhstan (86% in 2017).
Traditionally, the outflow of qualified personnel is in technical (-6.6 thousand people), economic (-3.6
thousand people) and pedagogical (-2.3 thousand people) specialties. At the same time, more immigrants
with low qualifications and a focus on rural or home-based work come to Kazakhstan (Table 2) [3].

Table 2 - External migration of the population over 15 years old by occupation in 2017 (people)

Specialty Drop out Arrived Net

Total 20372 5786 -14586
Technical 6587 1328 -5259
Economic 3629 841 -2788
Pedagogic 2334 718 -1616
Medical 1063 491 -572

Legal 870 231 -639

Architecturalandconstruction 715 257 -458

Agricultural 376 156 -220

Others 4798 1764 -3034
Note compiled by authors

Compared with 2010, the number of emigrants increased by 42%. In 2017, 37.7 thousand people left
the country, of which 54% are qualified personnel. Such an outflow of labor resources forces enterprises
to attract qualified foreign labor capable of performing innovative and technologically complex types of
work to increase the productivity of companies.

Since 1993, a quota procedure was introduced to attract foreign workers, which led to the arrival of
about 2.1 thousand people in the same year, and in 2017, 41.7 such permits were issued. At the same time,
40% of attracted foreign specialists are technical workers, mainly engineers. Also today, within the
framework of the Eurasian Economic Union, there is a regime of free movement of labor resources on the
territory of the member states.

Since 2017, new approaches to attracting foreign specialists have been implemented:

- employers pay fees for each employee involved. The rate of fees is differentiated by industry and
skill level of workers. The established rates make profitable employers to attract skilled workers, rather
than unskilled ones;

- it became possible for qualified personnel to independently reside in Kazakhstan and to be employed
themselves if their profession and industry are defined as priorities.

According to the Center for the Development of Labor Resources in the world and Kazakhstan, a
characteristic feature of recent years is the intensification of internal migration processes in Kazakhstan.
Over the past 8 years, the number of internal migrants in the country has increased from 366 thousand to
603 thousand in 2017, of which 55% is due to inter-regional relocation. The intraregional mobility of the
country's population is higher as compared with the interregional. The interregional migration turnover
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increased from 139.5 thousand people in 2007 to 328.4 thousand people in 2017, and the intraregional
migration turnover increased from 172.2 thousand people to 602 .4 thousand people [4].

Two major cities, Astana and Almaty, remain the centers of gravity for internal migration, accounting
for almost half of the total influx of internal migrants in 2017 (24% for Astana and 21% for Almaty). With
the exception of the Mangystau region, where the accumulated internal migration balance over the same
period was a positive value of 7.6 thousand people, no region could compensate for the number of people
going to the others by 2017 (Table 3) [3].

Table 3 - Internal migration of the population of Kazakhstan in 2010-2017 (in thousands of people)

Region 2010 | 2011 2012 2013 2014 2015 2016 2017 2010-

2017
Akmola -5,6 -4,8 -1,6 -0,5 -2,8 3.7 -13,6 1,5 -23,7
Aktobe 2,7 -2,9 -2,7 -1,6 -0,3 -1,6 -2,6 -0,6 -9,6
Almaty 3.9 24 5,5 1,3 -5,5 -11,5 -3,7 -6,7 -1,3
Atyrau -1,6 -0,9 0,1 -0,1 04 -0,03 -02 -0,05 -2,38
West Kazakhstan 2,1 -1,1 -0,8 -0,2 -0,9 02 2,5 -1,3 -8,7
Zhambyl -8,5 -12,2 -7,5 -6,8 -7,8 -8.5 -15,6 -164 -83,3
Karaganda -1,2 -1,9 -2,1 -1,7 0,5 -04 -6,9 -6,3 -20
Kostanay -2,9 -2,7 -1,2 -1,3 -0,5 1,1 -4,0 2,3 -138
Kyzylorda -3,9 -3,1 -1,7 =22 -2,6 -32 -6,6 -4,6 -27.9
Mangistau 2,3 3,1 2,3 0.9 1,0 0,7 24 -0,3 7,6
South Kazakhstan -13,1 [ -15,9 -11,0 -124 -13,6 -14,5 -29,5 -154 -1254
Pavlodar -1,8 2,2 -0,6 0,1 -0,3 0.3 -2,9 -3,1 -10,5
North Kazakhstan -3,1 -3,8 -3,0 -2,8 -2,7 -1,6 -4,7 -2,9 24,6
Fast Kazakhstan -6,7 -7,0 -5,3 -5,0 -5,0 -2 -11,3 -9,8 -54,3
Astana city 33,1 30,7 19,6 16,5 17,5 2.5 76,9 36,5 228,3
Almaty city 8.5 22,3 10,0 15,8 22,6 1,9 29,6 31,7 1824
Note compiled by authors

Thus, since 2013, there is a tendency that the pace of urbanization in Kazakhstan has accelerated. In
2017, as a result of interregional migration, the number of arrivals in the cities and departures from the
city is 234.1 thousand and 218.3 thousand, respectively. According to statistical data, the balance of
regional migration reached +34 thousand people. In the aggregate, in rural areas, last year the number of
villagers due to migration decreased by 49.8 thousand people.

The main donors of labor resources for the last five years are:

- South Kazakhstan region (12.6% of the total number of departures);

- Almaty region (11.2%);

- Almaty (11.3%));

- East Kazakhstan region (9.3%).

At the same time, the largest outflow growth for the period under review was observed in North
Kazakhstan (158.7%), South Kazakhstan (151.7%), Aktyubinsk (144.1%) and Almaty (140.1%) regions.

It should be noted that in 2015, for the first time, an integral system for regulating the resettlement of
citizens was established by amendments to the Law of the Republic of Kazakhstan [5]. In order to
climinate disproportions in the resettlement of the population, economic incentives were provided for
voluntary relocation of the population from labor-surplus regions to regions with high potential for the
development of the labor market.

In accordance with the Concept of the Migration Policy of the Republic of Kazakhstan for 2017-
20121, the Government defined the resettlement regions (East Kazakhstan, Kostanay, Pavlodar and North
Kazakhstan regions) and established regional quotas for migrants. They determine the maximum number
of immigrant families arriving for permanent residence in the above regions, provided by measures of
state support and employment promotion [6].

In order to level out regional economic and demographic imbalances, measures were announced to
increase the mobility of citizens in the framework of the Employment Roadmap 2020 program, as well as
to develop the educational infrastructure in the northern and eastern regions of the country. According to
the “Business Road Map - 2020 program in 2017, positive results were obtained in increasing the
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employment of Kazakhstanis, which is being implemented in four areas:

- support of new business initiatives of entreprencurs of single-industry towns, small cities and rural
settlements;

- sectoral support for entreprencurs operating in priority sectors of the economy and manufacturing
industries;

- reduction of currency risks of entreprencurs;

- provision of non-financial business support measures.

The results of this program showed that the financing of business entities contributed to the creation
of about 70 thousand jobs during the analyzed period, and also allowed more than 90 thousand start-up
businessmen to be taught the basics of entrepreneurship [7].

Thus, during the period under review, the number of internal migrants increased from 298.6 to 455
thousand people, which indicates an increase in population mobility. The outflow of the population from
the southem regions is explained by an excess of labor resources, leading to an increase in unemployment
and, accordingly, forcing people to look for work in other regions. The distribution of labor flows by
region looks different.

The majority of internal migrants go to major cities - the city of Almaty (17.2%) and the city of
Astana (12.2%). At the same time, the largest increase in inflows is observed in the West Kazakhstan
(269.1%), Pavlodar (206.0%) and Mangystau (189.9%) regions. This is due to the industrial growth of
these regions, which implies the need to expand capacity, and, accordingly, growth in jobs (especially
contract work in the west of the country).

It should be noted that the economically active population is not interested in the North, Central and
East regions of Kazakhstan. In order to replenish these regions with labor, the state implements the Serpin-
2050 Program, which allows graduates of Almaty, South Kazakhstan, Mangistau, Kyzylorda and
Zhambylregions to obtain a higher, mainly technical, education. As a result, the main donors of labor
resources are the following regions:

- South Kazakhstan region (the balance of internal migration is —67.490 people);

- Zhambyl region (42 805 people);

- East Kazakhstan region (-26 480 people);

- Kyzylorda region (-13 851 people);

The main recipients are:

- Almaty (112,618 people);

- Astana (81,864 people);

- Mangystau region (7994 people).

In the South Kazakhstan, Zhambyl and Almaty regions there is a double negative balance of
migration of the population, which indicates the direction of rural residents not to regional centers, but
precisely in years. Almaty and Astana.

Geographical proximity plays an important role in determining the destination of internal migrant
flows. About 30% of internal migrants arrived in years. Almaty and Astana from neighboring regions; this
is also true for 52% of migrants who arrived in Karaganda, and 66% of migrants who arrived in Pavlodar.
The reasons for the displacement are, above all, economic reasons. They are attracted by higher wages and
various benefits, consisting in the use of certain benefits of economic development in the region.

Thus, internal and external migration processes are actively taking place in Kazakhstan, which, in
turn, have an impact on the Kazakhstan labor market [8].

Based on the analysis, it can be said that the Republic of Kazakhstan adheres to the strategy of
temporary migration to involve foreign workers, as well as long-term permanent migration towards ethnic
repatriates arriving in the Republic of Kazakhstan. At the same time, the designated goals of joining
Kazakhstan among the thirty developed countries of the world, as well as existing and expected internal
and external challenges, require an expansion of the conceptual framework of migration policy.

Internal calls are:

- an excess of labor with low qualifications and a shortage of qualified personnel in certain sectors of
the economy due to the low level of education. They become one of the reasons for the limited innovation
potential;

- overpopulation of the largest cities and individual territories. Even today, a high birth rate in the
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southern regions, an excess of labor and the resettlement of ethnic migrants in densely populated regions
are becoming a hotbed of social tension;

- desertion of border areas and reduction of the population, especially of working age in the northern
regions, in the future will lead to difficulties in ensuring their economic growth and generally affect the
national security of the country;

- the growth of the burden on the state budget due to the high costs of education, health care for
children and the elderly.

External calls include:

- the risk of low-skilled labor growth due to the expected influx of labor migrants from Central Asia,
the People's Republic of China and the Republic of Turkey;

- the risk of an increase in the outflow of qualified personnel and talented youth. At the same time, the
Russian Federation will become the main recipient in the near future. At present, the Russian Federation is
considering the issues of orientation of migration policy towards long-term permanent migration and the
implementation of a public program of staff development [9];

- decrease in the volume of foreign investments due to the lack of new initiatives that ensure
economic growth.

These challenges require the formation of a new migration policy that supports the strategy:

1) temporary migration to attract foreign workers to certain sectors of the economy or specific priority
projects. It will be aimed at ensuring a rapid economic effect in the basic sectors of the country's economy;

2) long-term migration to attract qualified foreign workers to long-term projects aimed at introducing
new innovations, increasing entreprencurship and developing human capital. It will be aimed at ensuring
the competitiveness of the economy in the world arena, creating conditions for the emergence of
completely new sectors of the economy, types of production, products [10];

3) implementation of a nationwide advanced training program. It will include training and retraining
of personnel for the gradual replenishment of the labor market with national personnel and meeting the
needs of the economy for qualified personnel.

However, a number of problems remain in the management of labor migration and labor mobility.

1. The system of attracting labor migrants to the Republic of Kazakhstan is not associated with the
management of other migration flows.

At present, both internal migration (in terms of resettlement in the direction from labor-surplus
regions to regions with a high need for labor resources), and external labor migration, de jure, are focused
on the development of regional labor markets, ensuring their sufficient labor force ( both local and
foreign). However, in fact, the migration policy is devoid of consistency and each direction of the
migration policy works separately, without an obvious relationship with each other. This leads to an
imbalanced use of foreign labor and local labor resources, which affects the imbalance of the national
labor market.

2. There is no mechanism for determining the demand for qualified foreign labor in regional labor
markets.

At present, the need of the regions for foreign labor is determined by the procedure for establishing
quotas. Often the regional quota is not focused on the implementation of plans for the socio-economic
development of the region, provided for by the strategic program documents of the republic.

3. The system for recording the movement of labor migrants and determining the effectiveness of its
use is not perfect. Currently, there is no methodology for the statistical recording of all flows of foreign
labor, both qualified and unskilled, including those coming from the EEU countries[11].

4. There is an outflow of skilled workers from various fields of activity and there is no mechanism for
retaining the so-called “talents” in the country. For the past three years, 93.9 thousand people have left
Kazakhstan for the purpose of permanent residence, of which 41.6% are young people aged 15 to 34
years. Departure to the Russian Federation prevails - 79.8 thousand people, especially from border
regions.

5. Illegal labor migration persists. According to experts, illegal labor migration is several times
greater than the number of legal labor migrants. These are mainly citizens of the Republic of Uzbekistan
and Tajikistan. As a rule, in relation to illegal labor migrants, the norms of the labor legislation of the
Republic of Kazakhstan are not respected. They work without concluding an employment contract and
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receive low wages, which creates unhealthy competition in the labor market of Kazakhstan and provokes
social tension. It is obvious, therefore, that external labor migration, along with positive consequences, has
significant problems that need to be addressed [12].

6. Repatriation of ethnic Kazakhs to their historic homeland. Throughout all the years of
independence, the Republic of Kazakhstan has been pursuing a policy of encouraging the ethnic Kazakhs
to return voluntarily to the country.

The main countries of origin of cthnic repatriates are the Republic of Uzbekistan (61.6%), the
People's Republic of China (12.1%), Mongolia (11.7%), Turkmenistan (7.1%). Taking into account the
countries of origin of ethnic repatriates, the largest number of them settled in South Kazakhstan (21.6%),
Almaty (16.8%), Mangistau (13%) and Zhambyl (9.3%) regions.

In terms of education, the majority of ethnic repatriates have a general secondary education (61.1%)
and secondary special education (20.5%). The greatest activity of resettlement of ethnic repatriates falls on
the period from 2004 to 2008, when 43.7% of ethnic repatriates arrived (439.430 people). This is due to
the fact that during this period the most favorable social support measures were provided (allocation of
funds for the purchase of housing at the expense of the state, subsidies for relocation, etc.). At the same
time, an analysis of state support measures for ethnic repatriates indicates a lack of consistency and a lack
of consistency in the legal mechanisms used in their provision [13].

7. Regulation of internal migration processes, which every year are gaining momentum the migration
mobility of the population within the country. Over the past five years, the number of internal migrants in
the country increased from 337.8 thousand people (2013) to 610.7 thousand people in 2017, including: in
interregional migration (from one region to another) - 294 | 0 thousand people; in the regional (within one
region) - 316.7 thousand people. People migrate in search of higher wages, better living conditions, etc.
The largest share in the migration outflow of the population is occupied by the southern regions of the
country. The main regions of the population influx are he. Almaty, Astana, Almaty, Mangystau and
Karaganda regions [14].

The National Report “Youth of Kazakhstan - 2016 noted that the predominant form in internal
migration remains migration from rural regions to cities. On the one hand, it contributes to the process of
urbanization of the country. On the other hand, spontancous relocation to cities is fraught with negative
consequences. Qualifications of relocated rural residents are often very low and do not meet the
requirements of the labor market, which leads to unemployment or illegal employment. Unsystematic
sprawl of cities and their suburbs leads to the aggravation of environmental, transport, housing and social
problems. Periodically, within the framework of strategic and program initiatives, steps were taken to
stimulate and regulate the resettlement of citizens within the country, but this resettlement was mainly of a
narrow-purpose character [9].

For example, in the framework of the “With a diploma to the village!” Project, since 2009, measures
have been taken to provide social support to specialists in education, health, social welfare, culture and
sports, and the agro-industrial complex who arrived to work and live in rural settlements. For such
specialists were provided:

- payment of a one-time lifting allowance in the amount of 70 MCI

- budget loan in the amount of 1,500 MCI for the purchase or construction of housing for a period of
15 years, with an interest rate of 0.01%;

- increase of at least 25% of salaries (tariff rates) to specialists of social institutions located in rural
areas [10].

The social project “MirutikeKacrapsr --oyustaniyara”, the implementation of which began in 2014,
is one of the most important tasks voiced by the Head of State N.A. Nazarbayev in the Strategy
"Kazakhstan-2050", and due to the need to train qualified personnel.

I would like to note that in 2015, by adopting amendments to the Law of the Republic of Kazakhstan
“On Migration of the Population”, an integral system was established to regulate the resettlement of
citizens. In order to eliminate disproportions in the resettlement of the population, economic incentives
were provided for voluntary relocation of the population from labor-surplus regions to regions with high
potential for the development of the labor market.

The Government of the Republic of Kazakhstan has identified resettlement regions (East Kazakhstan,
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Kostanay, Pavlodar and North Kazakhstan regions), and has established a regional quota for the reception
of immigrants, with the provision of state support measures and the provision of employment assistance.

According to the Kazakhstan Labor Market Survey, in 2014-2016, measures were taken to improve
the registration of internal migrants, simplify and improve registration procedures. Along with an increase
in the mobility of the population (especially spontaneous), some negative trends also emerged:

1) A demographic imbalance has developed and is intensifying. Currently, in the northern regions of
the country (North Kazakhstan, Pavlodar, Kostanay regions), the population (about 2.2 million people in
total) and the density of its resettlement are much lower compared to the southern regions (South
Kazakhstan, Zhambyl, Kyzylorda, Almaty regions). ), where 6.8 million people live.

According to the forecast data, by 2050 the population of the northern regions may be reduced by
another 0.9 million people, and the southern regions will grow by 5.2 million people. The population
density in the southern regions will be almost 4 times higher than the corresponding figure in the northern
regions.

In addition, in the northern regions there is a high proportion of senior citizens. The aging index is
maximum in North Kazakhstan - 53.1, Kostanay - 51.1 and East Kazakhstan - 46.2 regions, in the south,
on the contrary, the number of elderly people is small (in South Kazakhstan region - 12.1, Kyzylorda
region - 14.9);

2) There is an economic imbalance. Currently, in the southern regions (excluding the city of Almaty),
38% of the population lives, while their share in the gross regional product (GRP) is only 17%. In the
northemn regions, 17% of the population accounts for 13% of the GRP (excluding Astana). This
contradicts the world practice of advancing economic growth in regions with a high concentration of
population;

3) The increase in internal migration flows is accompanied by the desolation of villages, a reduction
in the number and aggravation of the problems of productive employment in single-industry towns and
small towns [15]. A difficult situation is developing in certain border areas of the Republic of Kazakhstan.
The deterioration of the existing infrastructure, and the remoteness of the required services leads to a
decrease in economic activity, population outflows into the interior of the country and depopulation of
large areas;

4) In some cases, poorly managed migration processes are accompanied by marginalization and
criminalization of a part of migrants, cause increased competition in local labor and housing markets and
generate hot spots of social tension [16].

To a certain extent, this is due to shortcomings in the system for managing internal migration:

1) There is no clear-cut, state-stimulated system for directing internal migration flows to regional
points of economic growth [17].

2) There is no perfect system for recording internal migration [18].

Thus, in the context of globalization and integration, the problems of employment, unemployment
and labor mobility in Kazakhstan are becoming increasingly important and are always in the center of
attention of the scientific, social, political and economic activitics of the relevant departments,
organizations and enterprises [19].

Conclusions -At present, registration of internal migrants is carried out only with permanent or
temporary registration at the place of residence. At the same time, many citizens prefer not to register,
even having housing on the basis of property rights. The introduction of liability for the absence of such
registration from January 2017 somewhat improved the situation, however, it turned out to be insufficient
to fully account for internal migration.

An analysis of the current situation, along with positive changes, indicates that there are certain
problems in both external and internal migration, which increases social risks and creates obstacles to the
implementation of the Strategic Program Documents of the Republic of Kazakhstan [20].

In accordance with the Strategic Plan of the Ministry of Labor and Social Protection of the Population
of the Republic of Kazakhstan for 2017-2021, mobility contributes to the stable development of the socio-
economic situation in the country as one of the main solutions for the optimal use of labor resources in
regions with labor shortages by moving them from work-surplus areas [14]. This makes it possible for
individuals to get a better job offer, moving to another arca within the country, and therefore increasing
interregional mobility has been identified as one of the prioritics
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A.M. TyaebaeBa, 3.A. Canmn:kanoBa
Kasryrey omarer Kaparanabl SkOHOMHUKANHIK YHIHBSpcHTeT, Kaparanme! k., Kazakcran
KA3AKCTAH PECIIYBIUKACBIHAAYBI EHBEK PECYPCTAPBIHBIH ¥ TKBIPJIBIT bI

Annoramus, OCel 0anTHIH ©3CKTUIITT C€HOCK PECYPCTAPBIHBIH KOPCCTKIIITEPIH Tanmay >KCKS ATaMHBIH 1A,
TyTacTail el XaJKbIHbIH A MYMKIHIIKTEPiH ICKE achlpy YIIIH OOBEKTHBTI AaJFBIIAPTTap OONBIT TaOBLIATHIH
SKOHOMHKAIBIK IPOLECTEPACH THIC 3aHCHI3 KAPAHTBHIH KYMBICIICH KAMTYAbl PETTCY CANACHIHIAFBI MEMIICKETTIH
CasICaTBHIHBIH THIMILIITI TypaJIbl MAHBIMAAYFa MYMKIHIIK Oepei.

EHOCK HApPBIFBIHAAFBI KATBIITACKAH JKAFNall OpPKAIMAH MCMIICKCTTIH, OM3HCCTIH JKOHC JKANIBI KOFAMHBIH
HazapbHaa. O enaiH 3KOHOMHKAJBIK JAMYBIHA, JJICYMETTIK CAsACaTKA, KOCIMOPBIHAAPABIH 0oceKkere KabimeTTimirine
Jie, KEKe aJaMHBIH on-ayKaTeiHa na acep ereai. COHBIMEH Karap, €HOGK HAPBIFBIHBIH 631 JEMOTPA(USIBIK,
SKOHOMHKAJIBIK, TCXHOJIOTHAIBIK JKOHS CASACH TPCHATSP TAPATIBIHAH KYIITI ocep eTemdi, Oy OHBI opbip emae Oipercit
ereni. by skahaHabIk AcHTEHne ne, YITTHIK JCHICHAC /1€ OHBIH >KAH-KAKTHI TAJNJAYBIH JKYPTI3y KAKETTITIHE AJIbII
KETIei.

Maxkanama Kazakcran PecmyOmimkachIHBIH peCMH CTATHCTHKAIBIK ICPCKTCPI HETI31HAC CHOCK HAPBIFBIHA TAIAAY
JKYPri3inmi, OHAa COHAAW-aK ImKi CHOCK KOMN-KOHBI TPOLCCTCPi OCICCHAI KAThICAObl JKOHC OHAA CHOCK
PCCYPCTAPBIHBIH YTKBIPIBIFBIH APTTHIPY KOHIHACTI IMapanapabl KOTJAHY KAXKCT, OipiHINI KE3CKTC CHOCK TAIIBI
SHIpJICPTe CHOCK KYIIi MOJT 6HIPICPACH KOIIi-KOHIB! BIHTATAHIBIPYFa OAFBITTAIFAH.

Maxkanansl ’ka3y Ke3iHIC JKaJIIbI FHUIBIMHI TAHBIM JMICTEPI (CTATHCTHKAIBIK, HOPMATHBTIK TANAAy, KbITHAKTAY,
YHIIECTIK, KOPBITY), 3MITHPHKO-TCOPHSUIBIK (ICPCKTCPIDKHHAY, 3CPACICY KOHCCANBICTHIPY), COHAAH-aK FHLUTBIMHA
TaHBIM d7icTepi (TAPUXH-KYKBIKTHIK, (POPMAIbIBI-IOTHKAIBIK, >KYHEINI, CAIBICTHIPMAIbI-KYKBIKTBHIK) KOJJAHbBLIIEL.
JlepekTepai eHACY MKOHE JKYHENCY KE3IHAC TOMTAY YKOHC JKIKTCY OMICTepl KOMTAHBLIABL 3CPTTCYAiH aKMApaTTHIK-
CTATHCTHKANBIK ~ OasackiH  Kasakctan PecmyOmmKkachlHBIH pecMH  MCp3iMai  JKOHC — AKMAPATTHIK-TAIAAY
6achIIBIMIAPBIHBIH JCPEKTEP] KYPAIBL.

Tyiiin ce3aep: eHOCK HApPBIFBI, CHOEK PECYPCTAPHIHBIH YTKBIPIBIFHL, KOIIi-KOH, 3MHTPAHTTap, CHOSKKYII MO
SHIPIICP, KYMBIC KAIPIaphl, O1TIKTI CHOCK peCypcTaphL.

YK 331.5
A.M. Tynaebaera, 3.A. Caankanosa
Kaparaumurckuit DxoHoMIuecknit Yuusepcuter Kasmorpebeorosa'”
MOBUWJIBHOCTDB TPYJAOBBIX PECYPCOB B PECITYBJIIUKE KA3ZAXCTAH

AHHOTAIHSA. AKTYaTbHOCTh JAHHOH CTAaTHH 3aKJIFOYACTCS B TOM, YTO AHAJIM3 MMOKA3ATCIICH TPYIOBBIX PECYPCOB
MO3BOJLIET CYAuTh 00 3()()CKTHBHOCTH IOJWTHKH TOCYAAPCTBA B OOJNACTH PETYJIMPOBAHMSA 3aHATOCTH, KOTOPOC
HENPABOMEPHO PACCMATPHUBATh BHE SKOHOMHUYCCKHX IPOLIECCOB, ABILIFOIIUXCS 0OBEKTUBHBIMHY MPEAMOCHUTKAMH I
peanm3anuy BO3MOKHOCTEH, KaK OTACIFHOTO YCIOBEKA, TAK U HACCIICHUS CTPAHBI B IICTIOM.

CKIagpIBArOINASICA CHTYALMs HA PBHIHKE TPYAA BCETJa HAXOAMTCS B LECHTPE BHUMAHUS TOCYapCTBa, OM3HECA U
obmectea B 1enoM. OHa BIOMSIET KAK HAa JKOHOMHYCCKOC PpA3BUTHE CTPAHBI, COIMANHHYIO ITOIHTHUKY,
KOHKYPEHTOCTIOCOOHOCTh IPEANPHATHH, TaK M HA OJAarocoCTOSHHE OTACIBPHOTO YEJIOBEKa. B TO e Bpems, cam
PBIHOK TpPyJa WCIBITHIBACT CHJBHEHIIEE BO3JCHCTBHE CO CTOPOHBI JEMOTPa(MUCCKUX, 3IKOHOMHYECCKHX,
TEXHOJOTHHYECKUX M MOJUTHYCCKUX TPEHAOB, UTO JCJACT €r0 YHHKAIBHBIM B KOKIOW CTPaHE. 3TO IPHBOJUT K
HEOOXOMMOCTH MPOBEACHHS €r0 BCECTOPOHHETO aHAIN3A, KAK HA TII00AIFHOM, TaK W HA HAITMOHAJIHHOM YPOBHIIX.

B crarbe mpoBeAcH aHAMM3 PHIHKA TPyJa HA OCHOBE O(HIMANBHBIX CTATHCTHYCCKUX AAHHBIX PecrmyOmmkn
Kazaxcran, rae Tawke aKTHBHO YYACTBYIOT IIPOIICCCHI BHYTPCHHEH TPYJIOBOH MHTPALWH, W TIAC HEOOXOIHMO
MPUMCHATh MEPBI 110 TOBBIMICHHIO MOOWIBHOCTH TPYIOBBIX PECYPCOB, B IIEPBYEO O4YCpEAb, HANPABICHHBIX HA
CTHMYJIMPOBAHHUE MUTPALUH U3 TPY ZOM3OBITOYHBIX B TPYAOACUIIMTHBIC PETHOHBI.

Ilpn Hanmcamwu craThW OBUIM WCIOJBb30BAHBI OOINCHAYYHBIC METOABI MO3HAHMS (CTATHCTHYCCKHUM,
HOPMATHBHBIA AHAJIM3, CHHTC3, AHAJOTHS, OOOOIICHUC), IMIHPHUKO-TCOPCTHICCKIH (COOp, M3YUCHHC W CPABHCHHC
JAHHBIX), A TaKXE METOABl HAYYHOTO IO3HAHHUA (MCTOPHKO-TIPABOBOH, (POPMATBHONOTHUYCCKUH, CHCTEMHBIH,
CPaBHHUTEILHO-TIPaBoBOH). [Ipm 00paboTke W CHCTEMAaTH3allMM AAHHBIX HMPUMCEHSUINCh METOABI T'PYIIHPOBOK H
kmaccupurkamun.  MHOOPMAIIMOHHO-CTATHCTHYCCKYHO 0a3y HCCACAOBAHHSA COCTABHIM JAHHBIC O(HIHATEHBIX
TMICPHOANICCKUX H HHPOPMATHOHHO-aHATUTHICCKUX n3naHuit PecryOmkn Kaszaxcran.
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