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MODERN TRENDS OF YOUTH
UNEMPLOYMENT IN KAZAKHSTAN

Abstract. In the modern world space in the context of globalization, the subject of youth unemployment is an
actual and most significant problem. In addition, according to the International Labor Organization (ILO), the
unemployment rate in the world has already reached its record values and the number of unemployed in the world
has exceeded 192 million persons, the global trends of youth unemployment lead to socio-economic imbalances. The
need to assess the situation of youth in the labor market is due to the fact that young persons are the future of the
country, and the subsequent development of the economy and society depends on the starting conditions of their
activities. Each country, depending on the peculiarities of the state employment policy, has specific reasons for youth
unemployment, the level and its consequences. Maley domestic and foreign scientists-economists and researchers
have studied the issue of unemployment from various angles. The current assessment of the level of youth
unemployment requires constant monitoring, analysis of its current state and a rapid political response to any
transformation.

The article analyzes unemployment pictures, presents the dynamics of youth unemployment by regions of the
country, as well as the structure of the unemployed for various socio-demographic factors. The main reasons of
youth unemployment in general are considered, the main directions of the state policy in the sphere of employment
of the population are proposed, which contribute to reducing the level of youth unemployment.

The article also contains references to a number of documents regulating youth policy and employment issues at
the national level.

In the conclusions, the authors of the article find the relationship between the level of youth unemployment in
Kazakhstan and the measures taken to stabilize this indicator. Since the level of youth unemployment has decreased
by 2.5% over the last seven years to 4.1%. At the same time, the level of youth unemployment in the rural is lower
(3.5%) than in the urban (4.6%).
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Introduction. Effective use of labor potential is one of the most important tasks of forming a
socially-oriented modern state, conducted within the framework of the state policy of Kazakhstan. Youth
is a socio-economic active layer of the population, has an innovative and creative potential, although by
virtue of its age does not have sufficient experience in this or that field of professional activity.

The special status of young persons creates the need for an adequate youth policy that can solve or
alleviate existing problems, as well as channel creative potential of youth into creative channels.
Therefore, employment issues, support and development of professional competitiveness of young persons
in the labor market are a very topical and strategic priority of the state policy of the Republic of
Kazakhstan. In addition, according to the Committee of Statistics of the Republic of Kazakhstan (CSRK),
young persons make up more than a quarter of the economically active population of Kazakhstan [1]. In
Kazakhstan, according to statistics of the Committee on Statistics of the Republic of Kazakhstan, in 2010
year, youth unemployment was 2335 .4 thousand persons, and in 2017 year - 2140.9 thousand persons. In
total for the last 7 years, youth unemployment has decreased by 8%.

Methods. Methods of scientific cognition have become both general scientific (statistical, normative
analysis, synthesis, analogy and generalization), and empirical-theoretical in the studied branch of science
(collection, study and comparison of data).
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The theoretical basis for the study was the work of domestic and foreign economists on analysis and
problems of combating unemployment, regulations and regulations of the Government of the Republic of
Kazakhstan regulating employment and labor migration at the state and interstate levels, materials of
monographic and experimental research, scientific conferences, as well as Scientific publications in
periodicals and materials posted on the Internet.

Results. Problems of unemployment are devoted to research work of many scientists, for example:
Tamoshina G.I., Dorohova N. V., D.K. Tursynbaeva, A E. Toylybayev, Yaprak Kurtsal, Mulyarchik N,
Grace O.M. Lee, Malcolm Warner, Daurenbekov A., Andrews Atta-Asamoah, Nurckenov NG,
Potudanskaya V, Shaihin D. [10-14, 16-20].

To carry out quantitative and qualitative analysis of youth unemployment, it is necessary to take the
following statistics:

1) the level of youth unemployment (15-24 years), the age of referring to youth according to the
standards of the International Labor Organization;

2) The level of youth unemployment (15-28 years), The age of referring to youth in accordance with
the Law of the Republic of Kazakhstan «On State Youth Policy» [2].

Consider the level of youth unemployment in Kazakhstan (taking into account the main indicators of
the labor market over the past seven years) (picture 1).

7
6,6
6 NSN_;;_ =@=Unemployment rate, in
5,5 ercentage
5 | W52 FERLD et . P &
4,6 ’
4 S il ] =@i—The level of youth
g 8 8- 3, unemployment, (15-24
3 years), in%
g o The level of youth
2 1 7 2,2
unemployment (15-28
years), in%
1
=3&=The level of long-term
0 . . . . . . . . unemployment, in%
2010 2011 2012 2013 2014 2015 2016 2017
year year year year year year year year

Picture 1 — The level of youth unemployment in Kazakhstan in 2010-2017 years.

Source: compiled according to the Committee on Statistics of the Ministry of National Economy of the Republic of
Kazakhstan [4, 7-9]

In 2017 year, with a total unemployment rate of 4.9%, youth unemployment (15 to 28 years) was
4.1%. At the same time, in 2010, on average for Kazakhstan, statistical data were determined within 5.5%
and 6.2%, respectively. In general, the level of youth unemployment in the republic in 2010 exceeded the
total number of unemployed by 0.7%, and in 2017 year - decreased by 0.8%. The proportion of
unemployed women is higher (4.7%) than men (3.6%). In general, during the analyzed period, the level of
youth unemployment fell by 2.5% to 4.1%. In parallel, there was a gradual decline in the level of long-
term youth unemployment. The main reason for the reduction of youth unemployment is the various social
modernization programs adopted at the state level for the self-realization of youth, such as «100 schools,
100 hospitals», «Business Road Map 2020», «kEmployment 2020» [3].

The differentiation according to the level of youth unemployment according to the data of the
Committee on Statistics of the Republic of Kazakhstan in the regional context is characterized as follows:
the highest level of youth unemployment in 2016 year was observed in Almaty (7.4%), Astana (5.8%),
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Karaganda region (5.0%), Zhambyl oblast (4.9%); the lowest level of youth unemployment was registered
in Atyrau oblast (2.4%), Almaty (2.5%), North Kazakhstan (2.9%) regions [7].

Economists identify several reasons for youth unemployment, among which there is an economic
decline in production and an illegal influx of labor (mainly from Uzbekistan, Kyrgyzstan, China, etc.), as
well as non-demaled because of low qualifications of graduates of economic and legal specialties [11, 17, 21].

As known, the main attractive and stimulating argument for the growth of employment is wages. To
do this, consider the average monthly nominal wage of one employee at the ages of the 15 - 28 years.
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Picture 2 — Average monthly nominal wage of one employee

Source: compiled according to the Committee on Statistics of the Ministry of National Economy of the Republic of
Kazakhstan [4, 7-9]

This picture shows the dynamics of changes in the average monthly nominal wage of one employee in
our country. As the graph shows, the average monthly wage in the national currency (tenge) has increased
over the past seven vears, and the dollar has been different. So in 2013 vyear the average salary in US
dollars was the largest and amounted to $ 717, and in 2016 year the lowest - $ 418.

The majority of economically active youth are engaged in such sectors of the economy as trade
(17%), agriculture (15%), industry (11%), education (10.9%), transportation and warchousing (6.6%),
public administration (6.5%). Nevertheless, there is an industry flow of young persons during the analyzed
period into the sphere of trade (+17.5 thousand persons), transport (+19.1 thousand persons), education
(+45.3 thousand persons) due to outflows from such spheres as agriculture (-302 thousand persons),
construction (-8.3 thousand persons) [4, 8].

Table 1- Self-employed youth (at the age of 15-28 years) by employment status, population types, sex for 2010-2017

. 2010 2011 2012 2013 2014 2015 2016 2017
Indicator

year year year year year year year year
Sell-emploged (urhan 1992 | 2121 | 2381 | 2102 | 2081 | 1855 | 1593 | 1618
population ), thsd.persons
of them:
Male 95.8 1112 126.7 115.6 109.7 98.0 89.5 89.6
Female 103.3 100.9 1114 94.6 984 874 69.8 722
Sel-employed (] 651.9 609.8 580.6 511.9 459.2 396.1 3537 3307
population), thsd.persons
of them:
Male 355.1 328.0 3122 288.1 250.1 230.0 209.2 186.5
Female 296.8 281.9 268.4 2238 209.0 166.2 144.6 144.2

Source: compiled according to the Committee on Statistics of the Ministry of National Economy of the Republic of Kazakhstan
[4.7-9]
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In the section « urban - rural» the following picture is formed. The greatest number of self-employed -
in rural areas (67.1%). As can be seen from the table 1, for the analyzed period self-employed young
persons are decreasing both among the urban population and among the rural population.

The rate of decline in the rural population is 2 times more than among the urban population. If in
2010 year the total number of self-employed youth was 199.2 thsd.persons among the urban population, in
2017 year - 161.8 thousand persons. While among the rural population, these pictures were respectively
651.9 and 330.7.

The explanation for this phenomenon is a large outflow of rural to the urban. Not finding a job at
home, they go to the urban, hoping to find a suitable job there and often fill up the ranks of unemployed
citizens because of the inaccessibility of housing, lack of residence permits, vocational education and
work experience. In addition, students from among the rural, having received diplomas on secondary
special or higher education, are not in a hurry to return home even if they are actually employed in their
native rural. However, the unemployment ratio of urban and rural youth does not reflect the real picture of
youth unemployment in the rural, since much of it is hidden by so-called self-employment. That is, it is
believed that the availability of subsidiary farming provides the rural resident with a self-employed status,
and thus the statistics do not record it as unemployed and the number of such persons grows. As a result,
the level of youth unemployment in the rural is lower (3.5%) than in the urban (4.6%). Tensions in the
labor market for both urban and rural youth are strengthened by graduates of schools and other educational
institutions who are not employed after graduation, young persons who have not completed their studies
for various reasons, children from orphanages, orphans and children left without parental care before the
age of 23 years old. In addition, changing values and priorities in the lives of young persons, inflated
expectations and a sense of «easy», «fasty» money has led to a new type of youth NEET. NEET (Not in
Employment, Education or Training) is defined as the proportion of young persons who do not want to
work (unemployed or not in employment) and do not study in% of the total youth. According to the data
of the Constitutional Court of the Republic of Kazakhstan in Kazakhstan, the share of NEET youth is
8.7% of the young population (see picture 3).
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Picture 3 - The share of youth is NEET (15-28 years) in the Republic of Kazakhstan for 2010-2017.

Source: compiled according to the Committee on Statistics of the Ministry of National Economy of the Republic of
Kazakhstan [4,7.8]

While there is a significant negative relationship between youth education and unemployment of
youth. In terms of educational level, a significant part of unemployed youth has higher or incomplete
higher education (in 2017 year, 43% and in 2010 year - 31%). At the same time, the highest
unemployment rate is typical for young persons with secondary education (4.6%) against young persons
with secondary special education (4.1%) and higher education (4.2%).
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Table 2 — Structure of youth unemployment in Kazakhstan for 2010 and 2017 years
2010 year 2017 year
Indicator thousands of % thousands of %
persons persons

Higher and incomplete higher 728.3 31.18 919.3 42.94
vocational (specialized) 528.1 22.62 781.2 36.49
Basic, secondary, general, primary 1079.0 46.20 440.4 20.57
Total 2335.4 100 2140.9 100
Source: compiled according to the Committee on Statistics of the Ministry of National Economy of the Republic of Kazakhstan
[4,7-9]

Young citizens of Kazakhstan began actively to study - for the year the population of the age group
aged 15-28 who were not present in the labor market due to the day-long learning process increased by
62 .4 thousand persons, or by 5.4%. Of no less importance in this was the implementation of the state
project «Free vocational education for all». Since January 1, 2017, Kazakhstan has been implementing the
Program for the Development of Productive Employment and Mass Entreprencurship for 2017-2021,
which provides for mass training and inculcation of skills in demaleded occupations, training of personnel
with technical and vocational education and short-term vocational training at the expense of the republican
budget, and training in entreprencurship, lending, assistance in employment and support of labor mobility.
In addition, the participants of the Program are provided with a scholarship, one-time hot meals, travel,
hostels provided. However, according to the Office for the Coordination of Employment and Social
Programs, in recent years, the number of persons applying to employment agencies has decreased. Perhaps
this is due to the discrepancy between the expected wages of employees and the high demands of

employers.

Table 3 - Monitoring of persons applying for employment and employed

Indicator 2016 year 2017 year

Appealed to employment agencies (person) 4026 3500
Employed (person) 2606 2520
Sent to public works (person) 757 758
Employed in social work places (person) 150 136

Are directed to vocational training (person) 433 432
Organization of youth practice (person) 281 204
Source: compiled according to the Committee on Statistics of the Ministry of National Economy of the Republic of
Kazakhstan [4, 9]

This is due to the fact that more and more young persons began to receive information assistance in
the search for work.

Conclusion. World is facing an employment crisis and youth constitutes a group that is among the
most vulnerable.

From the moment of independence to the present, one of the most global problems of the present and
the republic is the problem of unemployment those with employment. In the republic laws «On
employment of the population», «On labor», normative legal acts and state support programs for
reforming the labor market, improving employment were developed.

One of the important measures taken by the new economic policy is the state program "Nurly Jer",
which resulted in regional employment promotion plans, memorandums of akimats with large enterprises
on mutual cooperation on issues of job preservation, memorandums of educational institutions with
employers for further employment of graduates) [5].

In 2011 year, «<Employment 2020» program developed into the program «Employment road map —
2020», then into the program for the development of productive employment and mass entreprencurship in
the context of globalization and the fast-change labor market requirements. In addition, separate state
projects for youth are being implemented: «Green country», «With diploma - in rural», «Youth of the
eternal country - industry », «Youth staff reserve» [6].
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The effective increase of youth employment is the main principle of the entire reform to regulate the
situation on the national labor market, aimed at the following tasks:

1) training of personnel with technical and vocational education, taking into account the needs of the
labor market;

2) short-term vocational training of workers in the professions and skills in demand on the labor
market;

3) learning the basics of entreprencurship;

4) expansion of microcrediting in the rural and in the urban;

5) assistance in providing employment for the unemployed and self-employed;

6) increasing labor mobility;

7) creation of a single digital platform for employment.

The share of the population with higher and secondary vocational education is growing in the
structure of the unemployed population and the share of persons without qualification and education is
declining. The imbalance in the training of specialists with higher education, as well as secondary
vocational education, increased the share of NEET youth.

Statistics show that secondary vocational education is more demanded and flexible. An important role
is played by the program "Youth Practice", implemented since 2009 year, which makes it possible to
acquire graduates of higher educational institutions and colleges of practical experience in their specialty.
Therefore, the introduction of a dual system of education in higher education institutions would positively
solve the issue of vocational training of graduates and would increase and reduce the level of unemployed
with higher education.

In general, the employment programs of the persons of the Republic of Kazakhstan are based on
strategic plans for the development of the state and take into account the current trends in the economy.
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! Kazak SKOHOMHEKA, KAP/KbI JKOHE XAIBIKAPATIBIK CAya YHUBEPCHTETI, AcTana, KasakcTas;
2 AJIMATBI SKOHOMHKA JKOHE CTATHCTHKA akagaeMuschl, Anmatsl, Kazakcran

KA3AKCTAHHBIH KACTAP XKX¥YMbBICBIHBIH KA3IPI'I 3AMAHYBI TEHAEHIHAACHI

Annotanmust. JKahaHmaHABIpY KE3CHIHACT] 3aMaHAYH dJEMIIK KEHICTIKTE JKacTap *KYMBICCHI3ABIFEI TAKbIPHIOBI
©3€KTI ’KOHE €H MaHBI3ABI Macese 00bit TadblIaasl. EHOEKTI XanpKapansik yibmvaacTsipy (EXY) momMerrepiMeH
KEJIICE OTBIPHIN dJEMIETI >KYMBICCHI3IAPABIH KOJIEMi 63iHIH PEKOPATHIK MOHIHE JKETTI MKOHE QJIEMJCT] KYMbICCHI3-
JApabIH caHbsl 192 MIH. agaMHAH acThl, >KACTap >KYMBICCBHI3BIFBIHBIH JKAMIBl SJIEMIIK TCHACHIMACH! 3JICYMETTIK-
SKOHOMHKANBIK TCHCI3AIKKE okeneai. EHOCK HApBIFBIHIAFHI KACTAPABIH JKAFANBIH Oarajaay IbIH KAXKCTTLIIM OJI 5Kac
amamzaap — eniH OO0JanIarsl JKOHE YKOHOMHKA MCH KOFAMHBIH OACTAINKbl JKAFIAHIAPBIHAH KEJIECi TaMybl OJIapIbIH
KBI3EMTTCPiHC OAHTAHBICTEL

OpOip eaae, KYMBICTICH KAMTY CANACBIHAAFBI MCMIICKCTTIKCASACATHIHBIH CPCKIICIITIHC OAWIAHBICTH KCHOIp
SKACTapPIbIH KYMBICCBI3ABIK MOCCICCIHIH, TCHICHIHIH KOHE OHBIH AJFBIIIAPTTAPBIHBIH cedenTepi Oap.

KenTereH OTaHABIK KOHC IMICTCIAIK FAIBIM-YKOHOMHCTCPI JKOHC O3ACHYIIICPI JKYMBICCHI3ABIK CYPAKTAPBIH
JKaH-’KaKThI KapacTeIpabl. JKacTap >KyMBICCHI3ABIFBIHBIH ACHTCHIH 3aMaHayH Oaranay TYpPaKThl MOHUTOPHHITI, OHBIH
aFBIMIAFbI JKAFTalbIH TAIAAY b JKOHE KE3-KEITeH TPAaHC(OPMAIISIFA XKBUIIAM CAsICH >KayalThl TAJall eTeai

Maxkanana >XyMBICCHI3IBIK KOPCETKIIII TalJaHAABI, CIAIH aWMaKTapbl OOWBIHINA KACTApP IKYMBICCHI3IBIK
JCHTCHIHIH IMHAMHMKACHI, COHBIMEH Karap OpTYpJl o9IeyMeTTik — aemorpadmsinelk (akropmap OoWbIHIIA
SKYMBICCHI3IBIK KYPBIIBIMBI OCpiITeH.

JKamme! KacTap sKYMBICCBHI3ABIFBIHBIH HET13T1 MOCETeIepl KapacTHIPBUFAH, >KACTAp *KYMBICCHI3IBIFBI ICHTCHIH
KbICKAPTYFa BIKMAJI CTCTIH, XaJbIKTHI KYMBICIICH KAMTY >KYHECIHICTI MEMICKETTIK CasCATTBIH HEri3ri OarbITTaphl
YCHIHBLIFAH.

Maxkanana COHBIMEH KATap KacTap >KYMBICCBHI3ABIFBI MCH SKYMBICIICH KAMTYIbl YITTHIK ACHICHIEC pPETTey
MOCEJICICPi MA3MYHIAJFAH.

KopsITsiHAbIIa Makata aBropiapbl Ka3zakcTaHaarsl sKacTap >KYMBICCHI3IBIFBIHBIH JCHICHI KOHEC KAOBLITAHFAH
mapanap apachIHIAFL, OCHI OCPLITCH MOTIMETTCPAl TYPAKTAHABIPYFa OAFBITTAFAH ©3apa OailaHRICTapaAbl Ta0AIbL
ONTKCHI, COHFBI JKCTi JKBLTAA KACTAP KYMBICCBI3ABIFRIHBIH AcHTeHI 4,1% neH 2,5 % actiin Temenaeni. boma typa,
ayBLIIAFBI ’KACTaP KYMBICCBI3ABIFEI Kanmara (4,6%) xaparanna (3,5%), ToMeH.

Tyiiin ce3aep: >xacTap >KYMBICCHI3IBIFBI, >KYMBICCBI3IBIK, ©31H-631 KYMBICIICH KaMTY, >KYMBICIICH KaMTy,
JKacTap cascarhl, CHOEK HapBIFBL.

T.K. Bex:kanosa', K. K. Ag:xan’, I J. EmnanoBa’

"Kasaxckuii yHHBEPCHTET SKOHOMHKH, (DHHAHCOB H MEKIy HAPOIHOM Toprosim, Actana, Kasaxcram;
* AnvaruHckas Axagemus Sxoxnomukd # CraTucTuky, Amvarsl, Kasaxcrau

COBPEMEHHASA TEHAEHIIUA MOJIOJAEKHOM BE3PABOTHIIBI KASAXCTAHA

AnHoTanua. B COBpEMCHHOM MHPOBOM MPOCTPAHCTBE B YCJIOBHAX TJI00AMH3AIMH TEMATHKA MOJIOICIKHOM
6e3padoTHLbl ABLICTCA AaKTyalbHOH W Hambojee 3HAYMMOH mnpoOmemoi. K TOMy ke COTJIAaCHO JaHHBIM
Mexayrapoanoii oprammsamun Tpyaa (MOT) yposeHp 0c3palbOTHIIBI B MHPE VKEC JOCTHT CBOHX PCKOPIHBIX
101
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SHAYCHHH W YUCIIO0 OC3pabOTHBIX B MHPE MPCBBICHIO 192 MITH YCIOBCK, OOMCMHPOBBIC TCHACHIIHMH MOJIOICKHOM
0c3pabOTHIIBI TMPHBOAT K COIHATBHO-3KOHOMHYCCKOMY mucOamancy. HeoOXoamMOCTh OLCHKH —TIOJIOKCHHS
MOJIOACKH HA PHIHKC TPyJa OOYCJIOBICHA TEM, YTO MOJOJBIC JFOOH — 3TO OyAymICe CTPaHbI, U OT CTAPTOBBIX
YCIOBHU WX JCATCABHOCTH 3aBHCHT TOCICAYIONMICE Pa3BHTHEC JKOHOMHKH u oOmiecTBa. Kaxmoi crpaHe, B
3aBUCHMOCTH OT OCOOCHHOCTH TOCYJAPCTBCHHOW TOIMTHKH 3aHATOCTH, MPHUCYIIH OMPEACACHHBIC MPHYHHBI
MOJIOACKHOM 0e3pabOTHIBI, YPOBCHD M €€ MNOCJICACTBHS. MHOTHE OTCUCCTBECHHBIC M 3apPyOCIHKHBIC YUCHBIC-
IKOHOMHCTBI W HCCJICAOBATCIIM M3y4ajd BOMPOC 0e3paboTHIbI ¢ Pa3HbIX CTOPOH. COBPEMCHHAST OLCHKA YPOBHS
MOJTOCKHOH 0e3padoTHIBI TPSOYET MOCTOSHHOTO MOHHTOPHHTA, AHAMH3A TCKYIICTO ¢ COCTOSHHA W OBICTPOTO
TOJTATHYCCKOTO PCATHPOBAHKA HA JIEOOBIC TPAHC(HopMarmm.

B cratbe aHANH3HPYIOTCS MOKA3areid OC3pa0OTHII, MPEACTABICHA JAMHAMHKA YPOBHS MOJIOACHKHOM
0c3paboOTHIIBI MO PETHOHAM CTPAHBL, 4 TAKKE CTPYKTYpa OC3pabOTHBIX MO PA3IHYHBIM COMHAIBHO-ICMOTpadu-
yeckuM (pakropam. PacCMOTPEHBI OCHOBHBIC MPHYHHBI MOJIOICKHOH OC3PA0O0THIIBI B LICTIOM, TPEITIOKCHBI OCHOBHBIC
HAMPABICHUS TOCYAAPCTBCHHON MOJMTHKU B CPEPe 3aHATOCTH HACCIICHHUS, CHOCOOCTBYONIME COKPAIICHUIO YPOBHS
MOJIOACKHOM Oe3paboTHIbL. B cTaThe TakkKe COACPIKATCSA OTCHUIKH K PSAY AOKYMCHTOB, PEryIHUPYOLIHX BOTPOCHI
MOJ'IOI[G)KHOI\/II TIOJIUTHKH ¥ 3aHATOCTH HA HANMOHAJIBHOM YPOBHC.

B BBIBOJAX aBTOPBI CTATHH HAXOIAT B3AMMOCBA3h MSIKAY YPOBHEM MOJIOACKHON Oe3paboTuisl B Kazaxcraue u
MPEAMPHHATHIMA MEPAMH, HATIPABICHHBIME HA CTAOMIH3AIIIO JAHHOTO MOKAa3aTenst. Tak Kak 3a MOCACIHUS CEMb JICT
VPOBCHb MOJIOJCKHOM Oe3padoTnubl cHu3MICA HAa 2,5% no moxkaszaremst 4,1%. Ilpu 3ToM, YPOBEHB MOIOACKHOH
0c3paboTuikl Ha cene HIke (3,5%), ueM B ropoac (4,6%).

KmoueBnie ¢joBa: MOIOACKHAA OC3pa0OTHIA, CAMO3AHATOCTb, 3AHATOCTH, MOJIOJICKHAS MOJTHUTHKA, PBIHOK

TpyAa.
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INVESTMENTS IN EDUCATION AND HEALTH AS FACTORS
OF FORMATION OF HUMAN CAPITAL

Abstract. Of all types of investment in human capital, investments in health and education are the most
important. Investing in health leads to a reduction in diseases and mortality, prolongation of a person's working age.
Strength, endurance, efficiency, an increase in the period of active labor activity are necessary for every person in
any sphere of professional activity. Competitive advantages of an innovative nature that require large investments in
their creation and development depend on the carrier itself, on the nearest environment, on the society and on the
enterprise in which they are implemented. For an employee, the economic effect of investment is expressed in his
income. For the enterprise - in raising the productivity of workers. For society - in maintaining the competitiveness
of the national economy. By investing in the education of employees, enterprises strive to increase their labor
activity, increase labor productivity, reduce losses of working time and thereby strengthen their competitiveness

Keywords: investment, education, human capital, health, competitiveness, potential

Introduction. Human capital is a natural and acquired potential, formed by a person as a result of
development, not contradicting his inner desires and possibilities, the cumulative volume of accumulated
knowledge, abilities, skills, experience, skills, motivations and health, the use of which, in the course of
labor activity, provides income to its owner , the business entity and society as a whole

The following types of human capital are singled out as management objects:

+ individual human capital, which is owned by a specific person;

+ integral human capital (cumulative), i.e. the combination of individual human capital within the
following levels: the human capital of the primary labor collective; corporate -human capital of the
organization; regional; sectoral and national human capital.

Methods of research. The main methods of rescarch are a method of deduction and induction, as
well as a comprehensive approach and a method of scientific abstraction. The variety of goals, objectives
and arcas of activity in agriculture predetermines various criteria for assessing the effectiveness of
economic entities.

The discussion of the results. Special investment in human capital is investment in special training,
physical condition and emotional behavior, with the focus on forming an employee's sense of commitment
to the organization. International experience shows that investments in education contribute to significant
returns for the economy and society. The earlier the investments begin, the more effect they have. General,
special, higher and postgraduate education, training in magistracy, doctoral studies, etc., self-education of
an individual improve the quality, increase the level and stock of knowledge of a person. In developed
countries, there is a stable relationship between the level of education and the income of the individual. To
stimulate motivation to receive education, expectations of decent wages, opportunities for professional
growth are necessary. The interests of the individual and society in that the employee had a higher level
and quality of education should coincide. Investments in human capital are necessary for the formation of
highly skilled workers who are able to adapt in a rapidly changing world. It is necessary to emphasize that
education performs the most important educational function, the function of forming social capital -
people with an active civic position, high social cohesion. The transition to an innovative and diversified
economy and the implementation of breakthrough projects of industrial and innovative development of
Kazakhstan largely depends on the quality of human capital, based on the education and professionalism
of human resources.
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Investments, for the production of human capital are extremely important for the family and for the

whole society.

Consider how much education, health care and social services are in the GDP part, million tenge.

_ T

769 201,10

0,00

500 000,00

1 000 000,00

1 500 000,00

Figure 1 - GDP by types of economic activity, million tenge

Note - compiled by the author on the basis of the data of the COP of the Ministry of Education and Science of the Republic

of Kazakhstan [2]

GDP in terms of education amounted to 1 242 272 4 million tenge, and health and social services 769

201.1 million tenge
Investments in human capital are the costs necessary to preserve and maintain health, form a culture,

receive education, training, skills and experience of working people.

Table - Expenditures of the budget of the Republic of Kazakhstan for 2017

The state budget Republican budget Local budget
billion tenge Sp_e01f_1c billion tenge Sp_emf_lc billion Sp_e01f_1c
gravity, in% gravity, in% tenge gravity, in%

Expenses 124854 100 10677.5 100 46133 100
General government services 6523 59 493.9 4.6 167.1 36
Defense 4524 3,6 4287 4,0 25.9 0,6
Education 1843,2 14,8 464,6 4,4 1480,1 32,1
Health care 1128,3 9,0 1018,6 9,5 409,0 8,9
Social assistance and social

security 2302,3 18,4 2130,0 19,9 196,5 4.3
Other 53972 43,3 55926 525 21638 46,8

Note - compiled by the author on the basis of the data of the COP of the Ministry of Education and Science of the Republic
of Kazakhstan [2]

Low level of integration of science and education, as well as inefficient use of the available scientific
potential. The main reasons are the lack of motivation for scientific labor and the lack of competent PPP,
the lack of time for PPPs due to their workload in different types of activitics. Therefore, in order to
improve the quality of human capital, it is necessary to raise the status of science in society on the basis of
strengthening the factor of motivation for creative work. If we take for example, Europe or the US, it is the
universities that conduct the main scientific work and widely attract students, undergraduates and doctoral
students. In this respect, the experience of Nazarbayev University is attractive, where the Centers for
Research have been established, whose activities contribute to the integration of science and education.
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The labor force at the age of 15 years and older in the I quarter of 2018 amounted to 9.0 million
people. 8.5 million people or 66.1% of the population aged 15 years and over were employed in the
economy of the republic. The number of employees amounted to 6.5 million people and increased by
143.0 thousand people (2.3%) as compared to the first quarter of 2017.

The expected return on investment in human capital includes a higher level of earnings, greater
satisfaction from the chosen work during life, as well as a higher valuation of non-market activities.

Consider the remuneration of labor of workers, its average value for Kazakhstan, how much the work
of educators, health and social services.

Remuneration of labor, tg.

116434
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115000 -

110000 - 101108

105000 -

NN

100000 -

95000 -

90000

Figure 2 - Payment of employees of education, health and social services

Note - compiled by the author on the basis of the data of the COP of the Ministry of Education and Science of the Republic
of Kazakhstan [2]

The average wage in education is 101,108 tenge, in the healthcare and social services system -
116,434 tenge, which is higher at 15,326 tenge. However, salaries of these workers are lower than the
average salary in the country at 169,725 tenge. As evidenced by the shortage of workers in this sphere,
migration and the search for information contribute to the movement of labor to regions and industries
where labor is better paid, 1. where the price for human capital services is higher.

Higher education is the determining factor that influences the quality of human capital. The annual
growth of human capital by 1% in higher education ensures an increase in GDP growth rate per capita by
5.9%[1].

In our country, on the basis of the National Framework of Qualifications in the spheres of education
and science, labor, agriculture, the sectoral framework of qualifications has been formed, professional
standards and an institutional system of independent confirmation of qualifications are being developed.
Therefore, the important task of the current stage of development of this system is the formation of its
legislative framework. In order to implement the principles of the qualification system, according to the
experience of foreign countries, independent certification organizations should be formed. For example, to
improve the quality of medical education, in a number of countries experts from other countries or non-
governmental organizations are involved in this procedure. In Singapore, for example, specialists from
England and the United States are being recruited to conduct an external assessment of health personnel.
In America, such an assessment is carried out by a private non-governmental organization - the National
Council of Medical Examiners, which develops medical licensing exams, provides medical schools with
tests on subjects [10].
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The most important forms of investments in a person are Western economists: education, on-the-job
training, medical services, migration, the search for information on prices and incomes, the birth of
children and care for them. Education and training at work increase the level of human knowledge, i.c.
increase the volume of human capital. Health protection, reducing morbidity and mortality, prolongs the
life of a person, and also increases the intensity of its use.

The mechanism for the formation of human capital is investing in people, that is, expedient
investments in the individual in the form of monetary or other form, contributing, as mentioned above, on
the one hand, to bring income to a person, and on the other, to increase labor productivity. Costs that
increase productivity can be seen as investments; current costs are realized with the expectation that they
will be repeatedly compensated by higher profits in the future [5].

Consequently, of all types of investments, investments in human capital are most important, and they
differ as follows:

* investment in education (training in school, institute, advanced training in production);

* health care costs that provide for the individual's physical and mental health (disease prevention,
medical care);

» Improvement of housing conditions, contributing to the restoration of the worker's strength and
strengthening his mental activity);

* adequate power.

The above types of investment create conditions for quality labor, which promotes the use of human
capital.

Conclusions. The peculiarity of investments in human capital is that the increase in knowledge and
experience of individuals contributes to the growth of productivity of capital embodied in people, not
immediately. This process, as a rule, is prolonged in time.

Human capital occupies a leading place among the competitive advantages of the enterprise, which
means that the analysis and evaluation of personnel is the most important condition for the successful
leadership of any organization. Without investments in personnel, ensuring competitive advantages is
impossible.
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A. K. Eckaymesa', A.A. Epaymesa’, )K.P. AGy3nsiposa ’
X.JocMyxaMenoB aTbIHAAFEI ATHIPAY MEMJICKETTIK YHHBEPCHTETI.

AJAMHBIH KAITUTAJIBIHBIH K¥PbLIBICbBI ®AKTOPJIAPBI
BLJIIM KOHE JEHCAYJIbIK HHBECTHIIUAJIAPBI

AHHOTAIMSI. ANaMHM KanWTAIFa CANBIHFAH WHBECTHLWSUIAPABIH OapibIK TYPJICPiHiH Oipi ACHCAYJBIK IICH
OimimMre mHBECTHINILIIAP OOIBIN TaObLIAAbI. JICHCAYJIBIKKA HMHBECTHULMIUIAY aypyiaap MEH eTM-KITIMIL a3auTyFa,
ATAMHBIH >KYMBIC JKACBHIH Y3apTyFa aibi keiaeai. KociOn KbI3MET Ke3 KCINTSH CallafaFsl op agaM YIOiH TO3IMILTIK,
THIMILTIK, CHOCK OCICEHLTIT] Ke3EHIHIH YIFArobl KaxkeT. Onapasl skacay MEH JAMBITYFA YJIKCH HHBCCTHIMSIAP.IBI
KOKET €TCTIH WHHOBAUWSUIBIK CHIIATTAFBI OOCEKEIECTIK TACHIMANAAYIIBIHBIH APTHIKIIBUIBIKTAPBIHBIH 631, >KAKbIH
JKepe, KOFaMJa JKOHE OJap JKY3EIe AacBIPBLIATHIH KACIMOPBIHAA O0namsl. KpI3METKEpre WHBECTHIMIAPIBIH
SKOHOMHKAIIBIK 9CEP1 OHBIH TaOBICBIMEH KopiHeAl. KocimopsIH YIIiH - KbI3METKEPICPAIH OHIMALIITIH apTTHIPY.

Koram ymriH - XamblK NIapyambUIBFBIHBIH Odcekere KaOinerTimirin cakray. KocimopslHmap KbI3METKepiepai
OKBITYFa HHBCCTHIUSIAY aPKBLIBI OJIAPABIH CHOCK KBI3METIH, CHOCK OHIMILTITIH, OMAPIBIH OOCCKeTe KaOlICTTLIIriH
apTTHIPYFA XKHE YKYMBIC YaAKbITBIHBIH >KOFAIY BIH a3aHTyFa YMTBUIAIBL.

Tyiiin ce3aep: mHBSCTUINA, O17TiM, a7aM KAITHTAITBL, ICHCAY IBIK CaKTay, O0CCKETe KaOIICTTLTIK, ONICyeT.

YK 338.43.
A. K. Eckannepa, A.A. Epamena, 7K.P. AGy3napoBa
ATBIpayCKHii rOCy IapCTBEHHBIH yHIBepcHTET MM X. JIocMyXamenoBa >

HWHBECTHINHU B OBPA3OBAHMUE U 3/1OPOBbBE
KAK ®AKTOPBI @OPMHUPOBAHHUA YEJOBEUECKOI'O KATIUTAJIA

AHHOTaHI/Iﬂ. W3 Bcex BHAOB I/IHBGCTI/II.[I/II\/’I B YCJIOBCUCCKHI KAMUTAJI HAHO0JICC BAXKHBIMH SBIIIFOTCS BIOKCHHS B
300pOBEE W B 00pasoBaHHE. BIOXeHHA B 300pOBBE MPHBOOUT K COKPAIICHHIO 3a00JCBAaHHH W CMCPTHOCTH,
MPOAICHUIO TPYAOCMOCOOHOTO BoO3pacrta uenoBeka. CHIa, BBIHOCIMBOCTH, PAOOTOCHOCOOHOCTH, VBCIHUCHHC
TIEPHOAA AKTHBHOH TPYJOBOH JESTEIFHOCTH HEOOXOIUMBI KA)KIOMY UCIOBEKY B MF000H cepe mpodeccrnoHaTbHON
JesrTenbHOCTH. KOHKYpEHTHBIC MPEUMYIIECTBA HHHOBAIMOHHOTO XapakTepa, TpeOyronme O0IbIINX HHBECTHIHH B
HX CO3JAHHC H PA3BHTHE, 3aBUCAT OT CAMOTO HOCHTEIS, OT OMKAHIIETO OKPYKSHHUS, OT COLMYyMA ¥ MPSINPHATHSA, B
KOTOPOM OHH peam3ytoTcs. Jist pabOTHHKA SKOHOMHUYECKUH (P ekt MHBECTHINIA BBIPA’KACTCS B €T0 AoXoAax. [t
TIPEANIPHATHS - B IOBBIIICHHH IPOM3BOAMTCIBHOCTH TpPyJa PaboTHHKOB. [l oOmiectBa — B MOAJCP)KAaHHUH
KOHKYPCHTOCTIOCOOHOCTH HALHOHATBGHOH SKOHOMHKH. MHBeCTHpYS B OOpa30BAHHC COTPYIHHKOB, MPCANPHUATHA
CTPEMATCA AKTUBU3HUPOBATH UX TPYAOBYIO ACATCIBHOCTD, MOBBICUTH MPOU3BOAUTCIIBHOCTD TPY Ad, COKPATUTH NMOTCPH
paboyero BPEMEHH H TEM CAMBIM YKPSIIHTh CBOK KOHKYPEHTOCTIOCOOHOCTh

Kirouepbie cioBa: HHBECTHLHH, OOPa30OBaHHE, HCIOBCHUCCKHI KAMHTAN, 3APABOOXPAHCHHE, KOHKYPEHTO-
CIIOCOOHOCTD, MMOTCHIHAIL
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