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FORMATION OF HUMAN CAPITAL IN THE SOCIAL SPHERE
IN THE CONDITIONS OF INNOVATIVE ECONOMY

Abctract. If initially human capital was defined through the prism of the immediate ability of a person (worker)
to work, then over time the concept of human capital acquired new shades. Analytical socio-economic definition of
human capital, i.e. The following definition can be considered as such which includes the possibility of management:
human capital is an intensive factor of production, recently used as one of the indices of socio-economic
development. Accounting for human capital in the structure of the national economy characterizes the degree of
rationality of the attitude of the state, society and man to human existence, to its inclusion in the social institutions of
a particular society. It is precisely because of the rational attitude towards man that human capital becomes not only
the subject of theoretical study, but also the object of control.
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INTRODUCTION

But the intermediate definition of human capital, taken in the framework of this work for the working,
can be the following definition: human capital is an integral harmoniously structured set of knowledge,
skills, skills at the operational level, ability to solve problems at the level of action and the ability to
initiate innovation at the level of activity.

At the present stage of development of Kazakhstan there are four main priorities that provide
conditions for the emergence of a post-industrial economy in the country:

- the formation of a diversified economy with a predominance of medium and high-tech industries

- formation of production and life-supporting infrastructure of the modern level

- development of institutional partnerships between different sectors of the economy

- improving the quality of life of the population

MAIN PART

A qualitative change in the standard of living of the population is necessary on the basis of developing
human resources and ensuring the modern quality of city social infrastructure services (health, education,
culture, social assistance and social services).

In turn, management inevitably is the activity of distributing and structuring any limited resources in
order to find their optimal use. Since human capital, as was shown above, is a resource of modemn
economics thanks to the institutional theory and theory of human capital, it requires management.
Moreover, this thesis concerns the human capital required by modern highly competitive economies.

Thus, it is shown that the study of human capital must inevitably begin within the framework of
institutional socio-economic theory as a transdisciplinary synthesis of sociology and economic theory.
Such a requirement for the proposed theoretical and methodological construct is explained by the
synergistic effect that is achieved thanks to the developed theory in the framework of institutional
economics and the explanatory interpretation effect achieved through the use of categories of sociology of
management.
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At all levels of human capital - individual, corporate and national - it is based on special, specific
knowledge, skills and technologies that determine the competitive advantages of human capital of the
appropriate level.
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Fig. 1. Sources of national human capital formation in a broad definition

At all levels of human capital, it also includes additional qualified labor resources, quality of life,
tools and technologies that ensure the realization of the competitive advantages of the national Human
capital, the effective functioning of the Human capital as an intensive factor of innovation, intellectual
work and development.

Positive human capital is defined as the accumulated value of the Human capital, which provides a
useful return on investment in development and growth. In particular, from investments in raising and
maintaining the quality of life of the population, in the growth of innovative and institutional potentials.

The fact that human capital cannot be changed in a short time, especially with a significant amount of
negative accumulated human capital, is essentially the main problem of the development of the economy
of the Republic of Kazakhstan from the human capital of the development theory human capital.

The methodology of the World Bank summarizes the results and methods for estimating the human
capital of other schools and authors. These estimates of human capital in some countries of the world at
the end of the 20th century are shown below in table 1.
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Table 1 - Estimates of human capital in some countries of the world at the end of the XX century

Country Ove_ra_ll volume, Human capital, in% to:
fl . Bl national Global Outcome US level
wealth countries
World Outcome 365 66 100 384
G7 and EU countries 215 78 59 226
of them:
USA 95 77 26 100
OPEC countries 45 47 12 47
CIS countries 40 50 11 42
including Russia 30 50 8 32
Other countries 65 65 18 68
including China 25 77 7 26
Brazil 9 74 2 9
Indonesia 9 75 2 9
Mexico 8 77 2 8
India 7 58 2 7
Pakistan 4 80 1 4
Source: L. Nesterov, G. Ashirova. National Wealth and Human Capital. // VE, 2003, No. 2; Economic theory. / Ed. Nikolaeva
LP. - M .: Unity, 2004. - S.: 417.

Human capital, as follows from Table 3.1, in most countries exceeds half of the accumulated national
wealth. For developed countries, this reflects the high levels and quality of human capital. For developing
and underdeveloped countries - highlights the flaws in the methodology for calculating the cost of human
capital costs, which does not reflect the high proportion of investment losses, the high proportion of
negative and passive human capital. And as a whole - does not reflect the quality and effectiveness of the
national human capital.

Improving the quality of life, the emergence of opportunities for participation in the cultural and
spiritual spheres of life for an increasing number of people ensured the emergence of a new phenomenon
of social life - rapid growth of human capital due to an understanding of its significance in the structure of
production and growth of investments in scientific research, professional education, and through political
and economic freedom, urbanization.

At the same time, investments in human capital not only increased in volume, but also changed the
forms of organization in the management and creation of human capital.

There are three stages of growth in the quality and efficiency of human capital:

1. Improving the level of education and the development of science as a social institution. The
emergence of management as a narrow professional field of activity that led to the creation of an
innovative lifestyle and thinking style — the ideology of capitalism.

2. Understanding the need for vocational training, which led to a massive educational process in
special education.

3. The emergence of a class of entreprencurs who initiated competition in the sphere of production,
and, consequently, competition for the possession of higher-quality human capital. This increased the
value of owning human capital and significantly increased the prestige of education.

During the subsequent stages of human capital growth, there was an increase in the power of the triad
of drivers of growth and development of the economy, society and quality of life: knowledge
accumulation, intelligence growth (professionalism), and innovation generation. 1) Congenital abilities; 2)
Health; 3) Culture and art; 4) Education.
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Monitoring of supply and demand for labor in the vocational qualification context and aligning the
training of people working professions, the introduction of new specialties according to the demand of
employers.

Changing the structure of training programs for the training of new cadres of blue-collar occupations
with an emphasis on practical training in the “mentoring” system: 70% of study time is “acquiring
practical skills”; 30% of study time - “theoretical support for practical skills and competencies”™.

Making proposals on changing the existing Rules for the organization and financing of vocational
training, advanced training and retraining of the unemployed, on the issue of equal participation of
vocational schools and private training centers in obtaining state orders for training specialists with
primary vocational education and retraining of the unemployed. The introduction of the dual system
(specialization) with a rigid attachment to the production facility.

Making proposals to amend and supplement the current legislation on education and employment: on
the introduction of a system of grants for the unemployed, according to which the unemployed - the owner
of'the "grant" (financial equivalent of tuition fees) chooses which institution to go to.

The introduction of a quasi-market environment in the training of workers with primary and
secondary vocational education.

CONCLUSION

Introduction of a system of effective independent assessment of employee professional skills based on
the activities of the Republican Center for Confirmation and Assignment of Qualification (RDCC). Quasi-
market character is given by the fact that independent employers participate in the commission, tests are
compiled with the participation of employers and professional practitioners assess the knowledge of
graduate students and candidates for assignment or confirmation of a particular qualification. Transferring
competitive operations to the Internet. Here, savings are achieved due to more competitive bidding,
removal of geographical and temporal restrictions on access to contests of its possible participants,
processing orders in real time. This is possible with the introduction of an e-government system and the
provision of information systems for local governments and users.
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©®OPMHUPOBAHUE YEJOBEYECKOI'O KAIINTAJIA B COIUAJTBHOMN COEP
B YCJIOBUAX HTHHOBAIIMOHHOU 5 KOHOMHWKH

AnHoramusi. Eciy M3HAYATBHO 4YETOBEYCCKHMH KANMTAN ONPEACIBUICH Yepe3 MPH3MY HEMOCPSICTBEHHOM
CIOCOOHOCTH HYenoBeKa (Pabovero) K TPYAOBOH JCATSIBHOCTH, TO CO BPEMCHEM IOHATHE YETOBEUYCCKOTO KAMHTAIA
00peno HOBBIC OTTCHKH. AHAMTHYCCKAM COLHATBHO-3KOHOMHYECCKUM OTIPESACTICHHEM YSTOBEYECKOTO KAMUTANA, T.C.
TAKHM, KOTOPBIH BKIFOYACT BO3MOKHOCTh YIPABICHHA, MOKET CUHTATHCS CICAYIOMICE OMPEICICHHUC, YeTOBEUCCKHI
KAIUTAJT — 3TO MHTCHCHBHBIH (DAKTOP MPOU3BOACTBA, B MOCICTHCS BPEMSI HCMOJIB3YIOIIUICS B KAYSCTBE OHOTO U3
HWHCKCOB COLHAIBHO-IKOHOMHUYCCKOTO PAa3BHTHS. YUCT HCTOBCUCCKOTO KAMHUTANA B CTPYKTYPE HAIMOHAJIBHOU
SKOHOMHKH XapaKTEPU3yeT CTCNCHb PALMOHANBHOCTH OTHOIUCHHSA TOCYIAPCTBA, OOINGCTBA H YCIOBEKA K
YEIOBEUCCKOMY CYLICCTBOBAHUIO, K €r0 BKIFOYCHHOCTH B COIMANBHBIC HHCTUTYThI KOHKPETHOTO 00IecTBa. UMEHHO
BCJICACTBHC PAUOHAJIBHOIO OTHOIICHUA K YCIIOBCKY YCIOBCUCCKHHM KAITHUTAJN CTAHOBHTCI HE TOJBKO IpeaMETOM
TCOPETHUCCKOTO M3YUCHUS, HO H O0BEKTOM yIIPABIICHHUS.

KmoueBnie ciioBa: UenOBCUCCKHI KAMHTAN, puIHOK mpyoa, padodas CHia, TPYIOBBIC pecypch, Oe3pabo-
THLA, PabOTOAATETIb, YHCICHHOCTD HACCTICHHSL.

A.K. Eckammena', D.M. Omuerosa’, H.H. T'a6aymn’
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X JIocMyXaMeI0B aTHIHIAFE ATBIPAy MEMJICKETTIK YHHBEPCHTETI

HWHHOBANUAJBIK 9dKOHOMHUKAHBIH INAPTTAPBIH/IAT BI
QJEYMETTIK CAJTAJAFBI ATAM KAPXKBIJIBIK KAIIUTAJIBIHBIH TYPJIEPI

AHHOTAImsI. AIFamikplga agaM  KamWTaidbl AJAMHBIH (PKYMBICKCPAIH) SKYMBIC iCTEyre KaOlIeTTiNriHIH
TIPHU3MACHI APKbLIBI AWKBIHAATFAH OO0JICA, OHIA YaKBIT OTKCH CAHBIH aJaMH KAUTAJIbIH TYKBIPIMAAMAChHI KaHA
peHKTEpre e OONmbl. AJaMy KaIMTATIbIH AHATUTHKAIBIK dJICYMETTIK-9KOHOMHKAIBIK aHBIKTaMAachl, skHU. Kemneci
aHBIKTAMaHBI 0aCKapy MYMKIHIITIH KAMTHTBIH PETiHAC KapacTeIpyfa OOJaAbl: amaM KalMTalbl - SJICYMETTIK-
SKOHOMHKAIIBIK 1AMy WHICKCTEPIHIH Oipl peTiHae KaKbIHAA KOITAHBUIATHIH OHAIPICTIH KAPKBIHABI (DaKTOPhL. Adam
KaIlUTATbIH YITTHIK SKOHOMHKAHBIH KYPBUIBIMBIHIA €CETKE aly MEMICKETTIH, KOFAMHBIH JKOHC AJAMHBIH ajaM
eMipiHE JETCH KO3KAPACHIHBIH YTHIMIBUIBIK JSPEKCCIH, OHBIH KOFAMHBIH OICYMCETTIK HHCTHUTYTTapblHA CHYIH
cumarTaiapl. JIon amaMHBIH aJaMFa KaTBICTBI YTHIMIBI KATHIHACHI aJaMH KAIUTAlI TSK TCOPMSUIBIK 3CPTTEY TaKbI-
PHIOBI FaHA EMEC, COHJAN-aK OAKbLIAY OOBEKTICI OOJIBIN TAOBIIABI.

Tyiiin ce3aep: AmamMu KamuTax, €HOCK HAPBIFBIL, KYMBIC KYII, CHOCK PECYpPCTaphl, >KYMBICCBHI3IBIK, MKYMBIC
Ocpy1ii, XalbIK.
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