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BALANCED SCORECARD: ESSENCE AND IMPORTANCE
FOR MAKING GOOD BUSINESS DECISIONS TO ENSURE
SUSTAINABLE DEVELOPMENT OF BUSINESS

Abstract. In recent decades, the economic processes at both micro and macro levels have been affected
significantly by the globalization, resulting in strengthening the ties and interaction between economies, promoting
industrial development, tougher sector-wide competition and scientific and technological advancement. It has
become increasingly challenging for many businesses to sustain a stable market position, not to mention business
growth. It is beyond doubt that by focusing on growth and sustainability, economic entities develop the economy in
general. However, it can affect other areas too. For example, expansion of production has a negative ecological
impact, causing resource depletion and environmental pollution; and the desire to reduce costs often affects the
working conditions and the wellbeing of employees. Recently, economic entities all over the world have been paying
special attention to the environmental impact and social responsibility of business, which are two of the three main
components of sustainable development. Therefore, the concept of sustainable development has been playing an
increasingly significant role in every country in the world.

Undoubtedly, many economic entities of today strive to adhere to the principles of sustainable development of
business, which include economic success, environmental protection, and social wellbeing.

The definition of “sustainable development” was first introduced in 1987 by the International Commission on
Environment and Development. Despite this, the process of introducing the postulates of the International
Commission into the activities of modern economic entities is still ongoing. Undoubtedly, many modern economic
entities strive to adhere to the strategy of sustainable development, shaping their activities in the framework of
compliance with the principles of financial success, causing the least damage to the environment and taking into
account the social component.

It is worth noting that the implementation of the concept of sustainable development in the management of a
business entity requires the use of effective tools.

Key words: analysis, business processes, globalization, methods, perspective, production, balanced indicators,
system, strategy, turbulence, sustainable development, financial success, economic entity, performance.

Introduction. Sustainable development is a matter of top priority for any entity. It determines the
way the entity functions in terms of social responsibility, rational use of resources, environmental
protection, and affects both the past, present, and future of the company.

Sustainable development is understood as such development of a business entity, where a balance is
maintained between all spheres of its functioning, namely: economic, social, and environmental, to ensure
the well-being ofthe current generation and improve the living conditions for future ones [1].

The issues of sustainable development of economic entities are primarily addressed at the macro-level
(countries, regions, etc.), and Russia is no exception. It should be noted that this topic does not attract the
attention of many scholars around the globe, and the approaches to and methods for ensuring sustainable
development of business remain open to question and relevant in any historical period.
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In our opinion, the concept of sustainable development should be introduced not only at the macro
level but should also cover the micro-level. When discussing the model of sustainable development of
economic entities at the micro-level, one should understand that any entity can be seen as a system
covering both economic and social aspects and influenced by both external and internal factors. Therefore,
the sustainability of economic entities can be divided into internal and external sustainability.

Internal sustainability is nothing more than a systemic interaction between structural elements of an
economic entity, aimed at achieving a balance between the interests of its employees, owners, and other
stakeholders. In turn, such balance promotes the achievement of the main business goal of any economic
entity, i.e. maximizing the business profit.

External sustainability of an economic entity is primarily understood as a conflict-free interaction
between the entity and the environment, state, consumers, competitors, suppliers, financial and credit
institutions.

In the modern economy, to grow, an entity needs a certain mechanism to ensure its sustainable
development by increasing its energy efficiency and labor productivity, without an additional burden on
other resources, including natural ones.

The concept of sustainable development forms an inextricable connection between economic, social
and environmental concerns of an economic entity. Sustainable development should be viewed as a
balanced combination of its components: social, environmental and economic sustainability, from the
perspective ofthe stakeholders.

Sustainable development of an economic entity is ensured by its production, technological,
organizational, managerial and human capital, reasonable pricing, marketing, innovation, and investment
policies, altogether aimed at increasing the entity’s financial stability. It is also critical not to
underestimate the importance of information, especially in the current turbulent and crisis-ridden
environment.

The classification of sustainable development extends far beyond external and internal sustainability
and takes into account the goal and tasks set before the entity (see figure 1).

Figure 1- Classification of sustainable development of an economic entity (developed by the authors)

As for the financial sustainability of an economic entity, attention should be paid to ensuring a steady
expansion of the entity’s capital, with a proper balance between own and borrowed funds, in order to
increase the revenue and minimize the costs and, thus, achieve higher profits. A financially sustainable
economic entity is an entity that can use its resources most efficiently to maximize its financial results.
Financial sustainability and economical sustainability principally mean the same.

Sustainable production is mainly characterized by the efficient distribution of the entity’s human,
material and production resources in the production of goods, works, or services.
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Marketing sustainability can be understood through its direct connection to the entity’s marketing
policy aimed at sustainable development. Such policy cannot be implemented without regularly obtaining
up-to-date information about the supply and demand for goods, works, services sold by the entity, and
about the market situation in general.

Technological sustainability is directly related to the innovation processes, in which the business
entity is involved. Technological sustainability characterizes the progressiveness of the technology used
by the business entity and the level of automation of production, which cannot be implemented without
innovations.

Organizational sustainability of an economic entity is understood as the best organizational structure
and effective interaction with other market participants and the public sector.

According to E.N. Kucherova, the sustainability of economic entities is “a combination of industrial,
managerial, environmental, marketing and socio-economic sustainability” [2].

In achieving its main goal, each economic entity seeks to reach a balance between the interests of its
owners, employees, the external environment, and public institutions with a minimum risk of negative
implications for itself. This is the essence of the concept of sustainable development of economic entities,
which manifests itself in the balance between economic, social and environmental aspects of a business.

In reviewing the main aspects of sustainable development of an economic entity, it should be noted that
the concept of sustainable development only works if the entity has enough capabilities to apply innovative
breakthrough technologies to support its economic, social and, of course, environmental activities.

Today, many economists and managers believe that innovation is the key to effective economic
development at the macro and micro levels. One can hardly argue that, especially given numerous
economies that boosted due to their innovation policies (India, China, Korea, Singapore).

In Russia, the national innovation policy has major importance for the entire economy. Over the past
decade, more than 70% of all projects have been implemented with the active involvement of the state.
Many other developing economies adhere to the same approach and develop national innovation policies
aimed at economic, social, and environmental improvement.

Methods. A. General

It is undeniable that the methods for analyzing sustainable development of economic entities are of
interest and have been studied by numerous leading scholars, both in Russia and abroad. The most
significant scientific works, in our opinion, are those of R. Kaplan, D. Norton, E.N. Kucherova,
N.B. Klishevich, R.V. Morozova, V.N. Pulyayeva and others. The majority of papers focus on the
methods for implementing, analyzing and evaluating the sustainable development of economic entities. To
evaluate the sustainable development of an economic entity, a complex analysis thereof must be
conducted, by applying such methods as comparison, correlation, generalization, factor analysis, and a
Balanced Scorecard (BSC).

Balanced Scorecard (BSC) is widespread both in theory and in practice. Ambitious economic entities
introduce BSC to ensure their sustainable development. Examples of such successful companies
characterized by a high level of sustainable development are IKEA, Philips Electronics, Best Buy, and
even the city of Charlotte, USA.

B. Algorithm

This paper summarizes and systemizes the features of a Balanced Scorecard and defines the essence
and importance of a Balanced Scorecard for making good business decisions to ensure sustainable
development of business.

The authors highlight that before the introduction of a Balanced Scorecard the majority of managerial
approaches focused primarily on financial indicators. However, it should be noted that such financial
indicators use a retrospective approach and properly reflect the situation only for industrial entities that do
not make significant investments in customers, employees, business processes, etc. In turn, a Balanced
Scorecard expands the analytical capabilities and provides reliable information about the entity’s standing
and sustainability, based on a triune approach to economic, social and environmental development.

C. Flow Chart

It should be noted that the sustainable development of an economic entity is a complex mechanism
based on economic, social and environmental aspects. A Balanced Scorecard allows stakeholders to assess
the actual sustainability of a business entity at a given time.
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A Balanced Scorecard is not just a system for measuring the performance of economic entities, but
also a functional tool used for strategic management. It was developed by US scholars R. Kaplan and D.
Norton who tried to answer the question “Why do some strategies not work?” [3]. Its advantage over other
tools is the ability to evaluate both financial indicators and other components that disclose information
about business processes, customer satisfaction, employee training and development. Having identified the
weaknesses in previous managerial approaches, the scholars proposed to balance the financial side of an
entity’s activities only.

By integrating the financial and non-financial indicators, a Balanced Scorecard reveals the cause-and-
effect relations between the resulting indicators and the impact factors. A Balanced Scorecard ensures
itemized monitoring of the economic entity’s performance to increase the efficiency and effectiveness of
the decision-making process, control business processes through key performance indicators (KPI) [4].
Moreover, this tool focuses on the corporate strategy of business entities, thus contributing to its
successful implementation.

By developing a Balanced Scorecard, the scholars aimed “to create a tool to coordinate the actions of
the employees and departments at all levels in order to achieve the strategic goals at the lowest cost” [5].
Kaplan and Norton also introduced the concept of a strategy map, which is an effective tool for laying
down and implementing the strategy of any economic entity. A strategy map is “a visual representation of
an organization’s overall objectives and how they relate to one another. A typical strategy map organizes
objectives into four categories: finances, customers, internal processes and staff learning and growth” [6].

Results. As mentioned above, a strategy map is a visual representation of an organization’s overall
objectives and how they relate to one another. The main advantages and disadvantages of this managerial
approach are given below (see figure 2).

Pros of a Balanced Scorecard:
1 Provides a comprehensive picture of a business entity by analyzing auxiliary factors in
addition to financial indicators.
2. Facilitates the interaction between employees at all levels, ensures feedback and
promotes employee satisfaction.
3. Helps obtain a large array of data in an understandable form, by highlighting 15 to 25
indicators, divided into four blocks.

Cons of a Balanced Scorccard:

1 There isno BSC that can be used for all entities, i.e. in developing a BSC, it is necessary
to take into account the specifics of the economic entity concerned, the industry sector,
location, size, internal management methods and other spcecific features. This is especially
important for corporations with branches around the world. In such case, a separate BSC
must be developed for each branch.

2. There is arisk of information leakage. The management must be careful to protect and
keep all information secret. For the successful introduction of a BSC, employees at all levels
should be informed about the BSC indicators, the strategic goals of the enterprise, thus
increasing the risk of unauthorized desclosure.

Figure 2 - BSC pros and cons (supplemented by the authors)

Despite the significant drawbacks, a Balanced Scorecard is an effective management tool that has
another major advantage of ensuring the sustainable development of a business entity. This is explained by
the fact that a Balanced Scorecard focuses on the long run and seeks to achieve not only fast results but to
invest in customers, employees, suppliers, business processes and technology.

Economic entities that want to be successful in the current economic environment must adhere to the
principles of sustainable development. Such principles are implemented by contributing to the wellbeing
of future generations, achieving comprehensive business development in all spheres. For example,
investing in customers in order to improve customer satisfaction or increase the customer base may seem
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unprofitable in the short term, however, in the longer run, such customers can return to the company and
provide financial growth, thus implementing the concept of sustainable development.

F. Figge has modified the concept of a Balanced Scorecard to add social, ethnic and environmental
factors (Sustainability Balanced Scorecard) [7]. Such modified concept of a Balanced Scorecard is more
conducive to the principles of sustainable development.

Discussions. As mentioned above, a Balanced Scorecard consists of four blocks (finances, customers,
business processes, personnel) with atotal of 15 to 25 indicators (see table).

Balanced Scorecard Indicators

Ne Main units of the system Evaluationindicators
Gain in net profit (loss)
Growth of revenue of LFL
Total assets
Total assets per employee
Share of income in total assets
Revenue per employee
Revenue from innovative products
Increase in profitability
Balance of expenses
Optimization of tax policy
NPS Consumer Loyalty Index
Flexible price policy
Weighted average turnover per customer
2 Clients Weighted average time to communicate with one customer
Index of customer satisfaction
Market share
Number of clients
Stock rate and inventory level
Deliver resources and products on time
Increase in labor productivity
3 Business processes Optimization of administrative and management costs
Production preparation time
Valuation of administrative errors
Share of innovation technology and technology
Index of the involvement of employees
Index of satisfaction of employees
Level of turnover of staff
Skill level of employees
Age criterion (average age of staff)
Annual stafftraining and development costs

1 Finance

4 Personnel

In the retail sector, such indicators may include the following:

- An increase in net profit (loss) is a standard performance indicator. It is also an important
indicator for a public company, allowing its shareholders to track the dynamics and absolute values
thereof.

- Like for Like Growth (LFL) is one of the most demonstrative indicators in retail activities. In
contrast to the total revenue, it helps to evaluate the efficiency of stores operating for over a year and not
just the growth in turnover due to an increase in the number of stores.

- Net Promoter Score (NPS) helps to evaluate indicators in the “Clients” block of the strategy map.
NPS evaluates how much a client is likely to recommend the company to others on a 10-point scale, where
10 is the maximum. Based on the score, customers are classified into three groups - promoters (9 to
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10 points), passives (7to 8 points), detractors (0 to 6 points). NPS = Share of Supporters - Share of
Detractors [8, 13-18].

- Stock Rate (Inventory Level) is an indicator that evaluates the number of products in stock
required to meet the needs of customers. The allowed range for this indicator is determined by the analysts
ofthe company and then adhered to for effective stock management.

- Employee engagement index. There are several methods for calculating the level of employee
engagement. They are usually based on employee surveys. Managers need to choose one method and
conduct such surveys at least once a year and monitor future dynamics.

A BSC is used by many enterprises in various fields, especially in the USA. Below are the most
striking examples of companies that have successfully implemented a BSC in their management system.

Best Buy is an American multinational consumer electronics retailer, the largest one in the US and
Canada. It is a customer-oriented business; therefore, its stores focus on a specific target audience. After
the introduction of a BSC in 2003, all financial indicators of the company, including the revenue, the
company’s market value, and the dividends have grown significantly, confirming the effectiveness of this
approach [9].

IKEA is a large Swedish group of companies selling furniture and household goods. This company
has introduced a Sustainability Product Score Card, which is a combination of a BSC and the concept of
sustainable development. The Score Card has a laundry list of criteria for products, including energy-
efficient production, renewable energy used in production, recycled material [10]. In the future, such an
approach may contribute to the improvement of other items ofa BSC, such as increasing customer loyalty,
resulting in better financial results.

Philips Electronics is a Dutch multinational conglomerate corporation focused on the area of
electronics and health technology. Philips is known to have achieved significant financial benefits by
implementing a BSC worldwide in the 2000s. The company has introduced a BSC at all levels. Philips
employees use BSC indicators as their own KPIs. A BSC is also used to link the corporate strategy with
the strategic objectives of each unit [11].

Another well-known example of the successful implementation of a BSC in the public sector is the
city of Charlotte in North Carolina, USA. The difference from the private sector is that financial indicators
are not that important but improving the quality of life of city residents is a major concern [12].

Conclusion. In modern conditions, the concept of sustainable development is becoming increasingly
important for the growth of economic entities. The main idea of this concept is that economic entities must
adhere to a balance in the economic, social and environmental spheres and be aimed at long-term
development. The successful implementation of this approach in managing an economic entity is ensured
through the use of a Balanced Scorecard developed by American scientists R. Kaplan and D. Norton. The
main idea of a Balanced Scorecard is that managers should pay equal attention to financial indicators and
business processes, clients, employee training and development.

One of the main advantages of a Balanced Scorecard is that it provides a comprehensive picture of a
business entity, facilitates the interaction between employees at all levels, and helps obtain a large array of
data in an understandable form. It should be noted that, since a Balanced Scorecard promotes the long-
term development of an entity, it can be successfully implemented into a sustainable development system.
In turn, a company that seeks to maintain a stable position in the market must take into account customer
needs, employee satisfaction and efficiency of its business processes.

T. E. MNMuporosal, M. B. Monynex2 H. L. lNonbiwesa?, B. B. CopoknHa2 H. H. MapTblHeHK02

TPecein depepauyschl YKiMeTi xaHbiHAarbl Kapxsl yHUBepenTeTwL, Kanyra gunuvansl, Mackey, Peceit;
ZPecein degepaupscbl YKIMeTI XaHbiHAarbl Kapbl yHUBepcuTeTy Mackey, Pecei

KOPCETKI1LWITEPALL BATAHCTbLL XXYMECI: 3KOHOMUKA/bBIK; CYBbEKTLUEPALL T¥PAKTHhI
OAMYbIHA BATbITTANTAH BUSHEC-LLELUIM KABbINTOAYAAT Bl MOH1 MEH KAHbI

AHHOTaums. Courbl OHXbINABIKTapAA dkallaHaaHy MUKPO >K3HE Makpo [eureinepaen 3KOHOMUKAbIK
MpoLecTepre aiTapnbIKTaid acep €T/, 61 3KOHOMUKasap apacbiHAarbl GaiinaHbICTap MeH e3apa 3PEeKeTTeCTXTLY
HbIFAIObIHA, WHAYCTPWS/bIK faMyabil, canafarbl KaTtan 63CEKeNeCTKILL XIHE TblIbIMU-TEXHUKA/IBIK MPOrpecTLy,
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fJamyblHa akengar KentereH kacinopbiHaap YiliH, GWM3HECTLY ecyll aiTmaraHfa, TepakTbl HapblKTbIK MO3ULUSHBI
cakTay KublHra corafpl. SKOHOMUKa/bIK CYObEKTLLED eCy MeH TYpaKTbINbIKKa Ha3ap ayAapa OTbIpbIr, 3KOHOMUKaHbI
Tyractain fjambitagbl. Anaiiga 6yn 6acka cananapra acep eTyi MYMKiH. Mbicanbl, eHAIPICTI KeHelTy KkopluaraH
optara Tepic acep eTefi, pecypcTapfblH CapKbllyblHa X3He KOpLlaraH OpTaHblH flacTaHyblHa 3KeNefi; >KaHe
LWbIrbIHAAPAb! a3aiiTyra fereH yMThbIIbIC KebiHece eHOEK arfainapbl MeH >XYMbICLUbINAPAbIH 3M1-ayKaTbiHa 3cep
eteqi. COHrbl yakblTTa OYKLI 3nemMferi LuapyawbinblK XYPrisylwi cy6bekTinep TepakTbl famyfAblH Herisri YL
KOMMOHEHTIHIH eKeyi 60/1bIN TabblnaTblH KOpLUaraH opTara acepre »XaHe GU3HECTLL, 3/1eyMEeT/K XXayanKepLuwnHe
epekLle Hasap aydapbin Kenear COHAbIKTaH TEPaKTbl JaMy TYXbIPbIMAAMACh! 3/1IEMHLL Ke3 KefireH efiHie MaHbI3gpl
pen aTkapagp!.

BYTiHri TaH#a KenTereH LapyallblibiK XYPrisywi cyObekTLep SKOHOMUKa/bIK TabbICTbl, KOpLUaraH OpTaHbl
Koprayfpl XXaHe 3MeyMeTTiK 3/1-ayKaTTbl KAMTUTbIH TepaKTbl 6U3HECTI AaMbITy KarngaTTapbiH yCTaHyra TbipbiCagbl.

«TypakTbl flamy» aHbIKTaMacblH anrawl peT 1987 xbinbl KopLuaraH opTa »aHe gamy XeLlHAen XafblKapaiblK
Komuccnst eHn3reH. OcbiraH KapamacTaH, Xa/blKapasiblK KOMUCCUSIHbIH MOCTYNaTTapbiH  Kasipri  3amaHrbl
3KOHOMUKaNbIK CYObLeKTINepAiH KbI3METLUE eHridy npoueci ani fe >kanracbin kenefi. Kasipri 3amaHrbl KenTereH
K3CLUKep/HK CyObekTinep kopwlaraH opTtara a3 3vsiH KenTIPeTiH JK3HE 3/1eyMeTTIK KOMMOHEHTTI ecKepeTw
KapXXbITbIK KETICTIK KarumgatTapblH YCTaHy asacbliHAa €3 KbI3METIH Ka/biNnTacTbipa OTbIpbIN, TEpPakTbl Aamy
CTPaTEernAChbIH yCTaHyra Tbipbicajbl.

3KOHOMMKaNbIK CyObeKMNW backapyfa TepakTbl Aamy TYXbIpbIMAaMacbiH XY3ere acblpy TMiMAI Kypangapasl
KonpaHyabl Tanan etedi. TepakTbl 4aMy TYXXbIPbIMAAMACIH iCKe acblpyfaH X3He arbiMaarbl NpoLecTepai esrepTyre
GarbITTa/iraH aHa napagurmaHbl eHN3yAeH TybIHAAWTbIH 6enrini 6ip KvbIHAbIKTapAblH bIKTUMANAbITbI aiKbIH,
COHJBIKTaH K3cinkepsik cyObekTinepiH 6ackapyablH TUiMAi TacingepiH kongaHy kKaxeT. Ocbl KypangapgabiH 6ipi -
TeHAECTIpinreH KepceTwiuTep Kaptacel. Kasipri TypOyneHTTi opTaga wapyaubi/ibliK XYPrisylwi CyO6beKTiHiH
TepakTbl [JamyblHa KOS KETW3yALW, OHTalfbl 3AICIH i34ey KaXeTTLWM OHbIH Kasipri yakbITTarbl €3eKTiNiriH
pacTaigbl.

Backapylibinapra »orapblga atanraH TepakTbl [JaMyfAblH KarupaTTapbiH OKe acblpy YLLIH JK3HE >kaHa
napagurmara Kewy KesiHge TybIHAaWTbIH Npobaemanapabl XeHy YLUiH TUiMAI Kypaigap MeH 34t0Tep KaKET eKeHiH
atan eTkeH eH. OcblHgali KypangapibliH 6ipi - TeHecnpwreH KkepceTklwTep kaptackl (BSC). Ka”pm
3KOHOMVKANbIK JarfapbIC XargalibliHaa SKOHOMUKabIK CYyObeKTLLLL TepaKTbl JaMybliHa KOS XETKI3YAiH €H dKaKcbl
34iCiH i3[ey eTe MaHbI3abl.

TywH cesgep: Tangay, Ou3sHec-mpouecTep, >XahaHZaHy, 3ficTep, MepPCreKTMBa, eHAipic, TeHecTipinreH
KepceTLILITep, >Xyie, cTpaterus, TypOy/neHTTiNiK, TepakTbl AaMy, KapXbliblK XXETICTIK, 3KOHOMWKANbIK M3H,
KepceTLiLTep.

T. E. MNMuporosal, M. B. MNMonynex2 H. . Nonbiwesa?, B. B. CopoknHa2 H. H. MapTbiHeHK02

IKany>ckuii unman dmHaHCOBOrO yHMBEpcuTeTa Npu MpasuTtenscTee Poccuiickoid Pegepauymn, Mockea, Poccus;
2buHaHcoBbIii yHVBepcuTeT npu MNpaButenscTee Poccuiickoin deaepauym, Mocksa, Poccus

CBEAJTAHCVPOBAHHASA CUCTEMA MOKA3ATENEWN:
CYUWHOCTb U BHAUYEHWE MPU MPUHATUN BUSHEC-PELLEHUI, HANPABJ/IEHHbIX
HA YCTOMUYMBOE PA3BUTUE 3KOHOMMNYECKNX CYBBEKTOB

AHHOTauus. B nocnegHue AecaTuneTus rnobanusaums okasaia 3HauMTeNbHOE BIMSHWE Ha 3KOHOMMUYECKME
MPOLIECChI KaK Ha MUKPO-, TaK 1 Ha MakpOYpPOBHE, UTO MPUBENO K YKPEMNIEHNIO CBSA3eA 1 B3aUMOJENCTBUS MeXIy
9KOHOMMKaMK, COAECTBMIO MPOMBILLIEHHOMY Pa3BUTUIO, YXKECTOUEHMIO KOHKYPEHLMU B OTPac/M M Hay4Ho-
TEXHUYECKOMY Mporpeccy. MHOTMM MpeanpusiTUsIM CTaHOBUTCS BCE CIOXKHEE COXPaHATb CTaBU/bHbIE MO3ULMA Ha
PbIHKE, He TOBOPS YXKe 0 pocTe 6u3Heca. He BbI3bIBAET COMHEHMIA, UTO, OPUEHTUPYSCL HA POCT W YCTONYMBOCTS,
9KOHOMMYECKIME CYBBHEKTHI PAsBUBAOT 3KOHOMUKY B LiefloM. OAHAKO 3TO MOXET MOBAUSTL U Ha Apyrve o6nacTu.
Hanpumep, paclumpeHue NMPOM3BOACTBA OKas3biBAeT HEraTWBHOE BO3AECTBME HA OKPYIXXAOLLYIO CPefy, Bbl3blBast
MCTOLLEHNE PECYPCOB U 3arps3HEHWE OKPY)KAIOLLE CPefpl; W CTPEMSIEHWE COKPaTWUTL Pacxofbl 4acTo BAMSIET HA
ycnoBust Tpyga u 6naromnonyuve paGoTHWKOB. B nocregHee BpeMsi 3KOHOMUYECKME CYGbeKTbl BO BCEM MMpPe
yAensT 0co60e BHUMaHME BO3AEWCTBMIO HAa OKPYXKAlOLLYH Cpefdy W COLManbHOW OTBETCTBEHHOCTU 6GU3Heca,
KOTOpbIe SBAAIOTCA ABYMS 113 TPEX OCHOBHbIX KOMMOHEHTOB YCTOMUMBOIO pasBuTMs. Mo3TOMy KOHLENLUWS yCTonun-
BOFO PasBUTKS UTPaeT BCce 60/1ee BXKHYH POJib B KAXKA0W cTpaHe MUpa.
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HecoMHeHHO, MHOr1e X03aiCTBYOLLME CYOBbEKTLI CErOAHA CTPEMATCA MPUAEPXKMBATLCA NPUHLMNOB YCTONUK-
BOrO pasBuUTWS 6K3HecCa, KOTOpPble BK/KOYAOT B CeBA 3KOHOMMUECKUIi yCrex, 3alyTy OKpyXatolleli cpefpl M
couuanbHoe 6narononyuve.

OnpegeneHune «ycToiuMBOe pasBuTHe» ObIIO Briepsble BBeAeHO B 1987 rogy MexayHapogHoW KoMuccmeli no
OKPYXXaloLLLel cpefe v pa3BuTUI0. HecmMoTps Ha 3To, NpoLEecC BHeAPeHUs NocTynaTtos MexayHapogHoi KomMuccum B
[eATeNbHOCTb COBPEMEHHbIX 3KOHOMUYECKMX CyObEeKTOB BCE elle NpofomkaeTcs. HeCOMHEHHO, MHOTME COBPEMEH-
Hble XO03AMACTBYIOLLME CYObEKTbI CTPEMATCA MPUAEPXKMBATLCA CTPATErMn YCTOMRUMBOIO passmTus, (OPMUPYS CBOHO
[eATeNbHOCTb B paMKax CO6/04eHNs NPUHLMNOB (D1HAHCOBOMO YCMexa, HaHOCALLMX HaWMeHbLUWIA yulep6 OKpy-
XaloLLei cpefe v YYNUTbIBAIOLLMX COLMAbHYH COCTaBASIOLLYHO.

Peanmzayms KOHLENUMM YCTORYMBOrO PasBUTUS B YNPaB/IEHNN XO3AACTBYHOLMM CyObEKTOM TpebyeT 1Ucnosb-
30BaHMA 3PNEKTUBHBLIX UHCTPYMEHTOB. BeposTHOCTL BO3HUKHOBEHWS ONpeAeneHHbIX TPYAHOCTeW Npu peanv3auum
KOHLeNnumy yCcToliuMBOro pasBUTMA W BHEAPEHWM HOBOW MNapagurmbl, HanpaBleHHOW Ha W3MeHeHMe TeKyLmX
MPOLIECCOB, OYEBMAHA, B CBA3W C YeM TpebyeTcs MCMONb30BaHME Hambonee aPeKTVBHbIX NOLXOA0B CO CTOPOHbI
PYKOBOACTBa XO3AACTBYHOLMX CyOBEKTOB. OfHUM U3 TaKMX WHCTPYMEHTOB ABMAETCA cbanaHCUpOBaHHas cucTema
nokasarteneil. Heo6XxoAMMOCTb HaWTU Hambonee ONTUMabHbIA METOA AOCTVXKEHUS YCTOMYMBOIO Pas3BUTUS
XO3ACTBYHOLLEr0 Cy6beKTa B COBPEMEHHBIX YCNOBUAX TYpOYNEeHTHON cpefpl NOATBEPXKAAET €r0 aKTyasbHOCTb U
aKTYya/IbHOCTb B HACTOSILLIEE BPEMS.

CTOMT OTMETUTb, YTO PYKOBOAMTENAM HYXXHbI 3D(EKTUBHbIE MHCTPYMEHTbI M METOAbI A5 peann3aunm Bbille-
YMOMSAHYTbHIX MPUHLMMNOB YCTONUYMBOrO PasBUTUA B XXU3HW U NPEOAONEHNS NPo6aem, HeU3BEeXHO CTOALLMX nepes
NLOM MPKU Nepexofe K HOBOIN napagurme. OLHWM U3 TaKnX UHCTPYMEHTOB ABAsieTCA cOafaHCMpPOBaHHas cucTeMa
nokasartenein (BSC). Mouck Haunyullero Metoga AOCTVKEHUSA YCTONUMBOrO Pa3BUTUS IKOHOMUYECKOTO Cy6bekTa
upe3BblyaliHO aKTyaneH B CEroAHALIHUX OYPHbIX 3KOHOMUYECKMX YCNOBUAX.

KntoueBble cnosa: aHanu3, 6usHec-npoLeccsl, rnobanusaumns, MeTodbl, NepCrneKT1Ba, NPOM3BOACTBO, cOanaH-
CMPOBaHHbIe NOKa3aTenu, CUCTeMa, CTpaTerus, TypOyneHTHOCTb, YCTONUYMBOE pa3BMTUE, MHAHCOBBIN YCMEX, 3KOHO-
MWYECKMIN CYOBEKT, MoKasaTenu.
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