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Summary

Phsycological aspects of management of social-political
relations in the Repablic of Kazakhstan are examined in the
article. One of the tasks of the state management – to actirate
the elaborcition of the social-political problems of  management.
However the social need in suck kind of literature is not satisfied.
The modern manager must be able to estimate rightly the new
technical and organizational ideas and to realize it. According to
the scientific – technical revolution the modern manager is forced
to play a role of organizator of the scientific search in the process
of the management perfection.


