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ANALYSIS OF THE RESULTS OF EMPIRICAL RESEARCH
OF VALUE ORIENTATIONS OF THE PERSONNEL
ON THE EXAMPLE OF PHARMACEUTICAL COMPANIES

Annotation. The article presents the results of ascertaining experiment to study the value-motivational
orientations personnel pharmaceutical companies. Taking place in the Republic of Kazakhstan and the world global
processes of transformation values, meanings revaluation causes continuing interest of researches. The problem of
studying the motives, as the basis of value-semantic sphere of the individual person and the group as a whole sheds
light on the factors retaining staff in the company, taking into account the psychological characteristics of small
groups. Value - oriented activity is the motivation of staff to deal effectively with the difficulties that can undermine
the psychological climate of the collective. In the scientific literature there was a particular shortage of empirical
studies considering the study of values and motivation of personnel of modern commercial companies that make up
the largest employers formation.

This article presents some results of the ascertaining experiment to study the value - motivational orientations
personnel pharmaceutical companies.

Key words: value orientation, the dominant type of motivation, training and development of staff and managers
of the company.
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AHAJIN3 PE3YJIBTATOB SMIINPUYECKOI'O NUCCJIEAOBAHUS
HEHHOCTHbBIX OPUEHTALIMU IIEPCOHAJIA HA IPUMEPE
®APMAKOJIOTMYECKOI KOMITAHUA

AnHOTanus1. B craTee MpeaCcTaBICHbI PE3YIbTATHl KOHCTATHPYIOMIETO 3KCICPHMEHTA 0 H3YYCHUIO [ICHHOCTHO
- MOTHBAIHMOHHBIX OPHCHTALMI NMEPCOHANA (PapMaKOIOTHICCKONH KOMITAHHH.

IMpoucxoxsmme B PecnyOmmke KazaxcraH m mupe Ta00aibHBIE MPOLECCHl TPAHC(HOPMAIMH LECHHOCTHBIX
OPUCHTHPOB, IICPECOIICHKH CMBICIOB BBI3BIBAIOT HEOCTAOCBAOINMKA MHTEpEC mcciaeaopaTencit. [Ipobmema m3yueHmsa
MOTHBOB, KaK OCHOBBI IICHHOCTHO - CMBICIIOBOH C()epbl OTACIBHO B3ATOHM JHMYHOCTH U TPYTIIHI B HEJIOM MO3BOJISIET
MPOJIUTH CBET HAa (DAKTOPBI yACPKAHUS IIEPCOHANA B KOMIIAHUH, C YV4ETOM TMCHXOJIOTHYECKHX OCOOCHHOCTEH
Pa3sBUTHS MATBIX TPy LIeHHOCTHO-OPHUEHTAMOHHAS AKTHBHOCTh €CTh MOTHBANKS MEPCOHANA 3(P(EKTHBHO PEIIaTh
BO3HHKAIOIIHE TPYIHOCTH, KOTOPBIC MOTYT IOIIATHY Th IICHXOJOTHYCCKUH KIMMAT KOJIUICKTHBA.

B HayuHoil nuTeparype BO3ZHHK CHEOU(pHUICCKUH JePHUINT IMITUPHUCCKUX HCCICIOBAHUH, PACCMATPHBAOIINX
H3YUCHHC LECHHOCTEH W MOTHBOB INEPCOHANA COBPEMEHHBIX KOMMEPUECKMX KOMIIAHWH, COCTABILIFOIIUX OOJBINONH
m1acT paboToAATCIICH.
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